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ARTICLE 1:

PURPOSE

1.01

The parties acknowledge the objects and purposes of the
University to be those set out in Article 3 of The Lakehead
University Act, 1965, namely: (A) the advancement of learning
and the dissemination of knowledge; and (B) the intellectual,
social, moral and physical development of its members and the
betterment of society. The parties further acknowledge that
all members of the University community have a responsibility
to work toward the attainment of these goals.

1.02 1t s the purpose of this Agreement to promote and maintain
harmonious relations between the Board and the members of the
bargaining unit.
ARTICLE 2: DEFINITIONS
academic rank: the classification of a member who has a full-time
appointment as one of the following: Professor;
Associate Professor; Assistant Professor; or,
Lecturer.

academic term: the Fall (September to December}, Winter (January to
April), Spring (May to June), or Summer (July to
August) term, which collectively constitute the
academic year.

academic year: the twelve month period commencing on the first day

of July and ending on the thirtieth day of the
following June.

Act: the Lakehead University Act (1965) as may be amended

from time to time.

Agreement: this collective agreement between the Association

and the Board.

Association: the Lakehead University Faculty Association.

bargaining unit: the unit defined in the decision of the Ontario

Labouyr Relations Board dated 27 September, 1979.

Board: the Board of Governors of the University.

Chairman: the chairman or director of any Department.

day: a working day, i.e. Mondays to Fridays inclusive but

excluding statutory holidays pursuant to Article
33.02.
Dean: the Dean of a Faculty and/or his/her delegate.



department:

ampioyee:

emnployer:

Faculty:

faculty member:

formal meeting of
a department:

Laboratory
Instructor:

member:

parties:
President:
President of the
Association:
Senate:

Sessional
Lecturer:

a department or the Division of Fine Arts in the
Faculty of Arts; & department in the Faculty of
Science; a school in the Faculty of University
Schools; or, the Pre-Service or Continuing Teacher
Education programs in the Faculty of Education.

an individual employed by the Board on a full-time
or part-time basis.

the Board, or its successor, or officers delegated
by the Board to act on its behalf.

the Faculty of Arts, Cducation, Science, or University
Schools, or any other Faculty created by the University.

a member with academic rank.

for purposes of this Agreement only, a meeting that

includes the following procedures:

- five days' written notice of the meeting and of
the fssue to be discussed pursuant to 17.01.03(D},
25.05, 25.02.01, and 22.02.02.

- a quorum of at least fifty percent of the faculty
members, Teacher-Counsellors, and Laboratory
Instructors in the department:

- a formal motion and vote con the substantive issue;

- the right of the member who is affected by the
substantive issue to speak on his/her own behalf;
and,

- official minutes which include a 1ist of those
present and of the number voting for and against
the substantive motion.

a member appointed to provide practical instruction
in support of University courses.

an employee in the bargaining unit pursuant to
Article 3.

the Association and the Board.

the Presideht and Vice-Chancellor of the Unjversity
or his/her delegate.

the President of the Association or his/her delegate.

the Senate of the University.

a member with a part-time appointment to teach
particuiar courses for a stated term.



Teacher- a member appointed to provide teaching and/or
Counsellor: counselling services in the Native Teacher
Education Program in the Faculty of Education.

University: Lakehead University as constituted by the Act.

ARTICLE 3: RECOGNITION AND COMPOSITION OF THE BARGAIMING UNIT

3.01 The Board recognizes the Assoctation as the exclusive bargaining
agent of all employees who are members of the full-time academic
staff at Lakehead University in the City of Thunder Bay with
the academic rank of Lecturer, Assistant Professor, Associate
Professor, or Professor, or with an appointment &3 Laboratory
Instructor, Teacher Counsellor, or Sessional Lecturer teaching
two or more full course equivalents or having eighteen or more
contact hours per week of field instruction during the Fall/
Winter terms, save and except the President, Vice-Presidents,
Deans, members of the Board, individuals holding administrative
positions provided that more than fifty percent of their
salary at the University is received for their administrative
functions, Research Associates, Research Assistants, Post-
Doctoral Fellows, academic staff employed at Lakehead Univer-
sity while on leave from cther employers, and Professional
Librarians.

3.02.01 Faculty members excluded from the bargaining unit by
virtue of their membership on the Board shall not be
treated differently from members of the bargaining unit
with respect to conditions of employment.

3.02.02 I1f a faculty member who is a member of the Board files a
g¢rievance and such grievance is referred to arbitration,
the member shall be deemed to have resigned from the
Board.

3.02.03 If a faculty member who is a member of the Board accepts
appointment as an officer of the Association, accepts ap-
pointment to any Association committee concerned with
collective bargaining, or undertakes to represent the As-
sociation in a collective bargaining or labour relations
capacity, the member shall be deemed to have resigned
from the Board.

3.02.04 Upon resigning or being deemed to have resigned from the

Board, the faculty member shall immediately and automatically
become a member of the bargaining unit.

ARTICLE 4: NO DISCRIMINATION

4.01 The Board and the Association agree that there shall be no



discrimination, interference, restriction or coercion exercised
or practised with respect to any member of the bargaining unit
in any matter with regard to conditions of employment as
provided in this Agreement by reason of race, creed (i.e.
religious affiliation or belief), colour, age {except for
retirement as provided for in this Agreement), sex, sexual
orientation, marital status, nationality, ancestry, political
affiliation, family relationship, physical handicap {except
where the handicap seriously impedes the carrying out of
required duties} nor by reason of membership/non-membership ar
activity/lack of activity in the Association. Where members
participate in contributory benefit schemes, they shall be
subject to the terms and provisions of such schemes.

No member of the bargaining unit shall take part in formal
discussions or determinations regarding the individual terms
and conditions of employment of & member of his/her family.

The Board shall provide the Association by 1 November of each
yaar with a tist of the names and departments of all members
of the bargaining unit, and shall notify the Association of
additions and deletions to this Tist within two weeks after

While membership in the Association shall not be a conditien

of employment, Association dues shall he deducted by the Board
from the monthly salary payment of all members of the bargaining
unit. The Board shall remit the dues to the Association

within thirty days of the end of the pay period, together with

a statement 1isting the names and academic classifications of
members from whose salaries the dues have been deducted and

The Treasurer of the Association shall notify in writing the
Chief Business 0fficer of the Board of any authorized change
to the dues structure of the Association by no later than the

effective. The dues structure shall not reguire deductions
which are incompatible with the Board's payroll system, but
reasonable effort will be made to accommedate requested

4.02
ARTICLE 5: ASSOCIATION MEMBERSHIP AND DUES
5.01
such additions and deletions have been made.
5.02
the amount deducted from gach member.
5.03
first day of the month in which the change is to become
changes.
5.04

The Board shall provide to each member, either on his/her T4
Income Tax s1ip or in other suitable written format, an annual
statement of the Association dues which have been deducted
from his/her salary during the calendar year.



5.05 The Association shall indemnify and save harmless the Board
from any claim or Tiability made against it pursuant to the
deduction or non-deduction of Association dues, except where
an error has besn made by the Board.

ARTICLE 6: CORRESPONDENCE

6.01 Except where otherwise expressly provided in this Agreement,
correspondence between the parties with respect to the ad-
ministration of this Agreement shall be between the President
of the University or his/her delegate and the President of the
Association or his/her delegate. Correspondence to the
President of the Assocciation shall be addressed to his/her
University Department.

6.02 Except where otherwise expressly provided in this Agreement,
the University's internal mail service shall be deemed adequate
for the exchange of correspondence, including the giving of
notice, required by this Agreement. The effective date for
receipt of any correspondence shall be two working days from
the date of mailing unless there is evidence to the contrary.

ARTICLE 7: COPIES OF THE AGREEMENT

7.01 The Board shall provide each member with one copy of this
Agreement. The Board shall provide the Association with
additional copies of the Agreement at cost.

ARTICLE 8: UNIVERSITY GOVERMANCE AND OPERATIONS

5.01 Board of Governors

The Association recognizes the rights, powers and responsi-
bilities of the Beoard to operate and manage the University in
accordance with The Lakehead University Act, 1965. The Board
shall exercise those rights, powers, and respensibiiities
which are pursuant to this Agreement in a fair and reasonable
manner.

8.02 University Senate

The Beard and the Assocciation recognize the rights, powers,
and responsibilities of the Lakehead University Senate in
accordance with The Lakehead University Act, 1965.

8.03 Collegiality

The Board acknowledges the reasonabie, certain, and known
rights and responsibilities of members to participate in the



formulation and/or recommendation of academic pelicies and
procedures within the University. The involvement and par-
ticipation of members in the selection of senior academic
administrators is accepted and supported by the Board.

The Board shall endeavour to provide an adequate level of
services and supplies in support of the academic functions of

The Board shall make known to the Association its proposals to
amend the Lakehead University Act, 1965, and shall advise the
Association of any request it shall receive from the Government

Authorized representatives of the Association shall be permitted
to transact official business of the Association with members
or with official representatives of the Board on-University
property provided such business shall not interfere with or

The Association shall have access to the following University
services at standard University rates for internal users:
telephones, mail, printing, computer use, meeting rooms,
audio-visual aids, and general office services. The Board
shall provide the Asseciation with the use of office space,

The Association shall have the right to appoint one person to
the University Parking Committee and one person to the University

The Association shall inform the Board of the names of its
officers and other authorized representatives within seven

8.04 Support Services

members.
ARTICLE 9; ASSOCIATION-BOARD RELATIONSHIP
9.01

of Ontario to make submission concerning the Act.
9.0G2

interrupt normal University operations.
%.03

with the rental rate to be negotiated.
3.04

Pension Committee.
9.05

days of their selection,
9.06

In years in which this Agreement is to be re-negotiated, the
Association's Chief Negotiator shall not be assigned teaching
responsibilities in the Spring or Summer terms, provided that
the Board is advised of the pame of the Association’s Chief
Negotiator by no later than the preceeding 1 July.

ARTICLE 10: JOINT COMMITTEE FOR ADMINISTERING THE AGREEMENT

10.01

& Joint Committee for Administering the Agreement shall be
established within ten days of the ratification, by both
parties, of this Agreement.



14.02 The Joint Committee shall consist of two persons appointed by
the Board and two persons appointed by the Association.

10.03 The terms of reference of the Joint Committee shall be:

{A} To assist the parties in creating and maintaining har-
menious relationships by providing a means for discussing
issues concerning the administration of the Agreement and
the relationship in general between the Board and the
Association, including issues not specifically covered by
this Agreement;

(B) To perferm functions assigned to it pursuant to this
Agreement; and,

(C) To consider issues and problems associated with the
administration, interpretation, and operation of this
Agreement that are submitted to it by either or both
parties, excluding formal griavances.

10.04 (A} The Joint Committee shall meet on the giving of at least
seven days notice by either party.

(B} One of the Association appointees shall serve as Chairman
from 1 July to 31 December, and one of the Board appointees
shall serve as Chairman from 1 January to 30 June.

{C) A quorum shall be three members.

ARTICLE 11: HEALTH AND SAFETY

1.0 The Board shall maintain a Lakehead University Occupational
Health and Safety Committee, pursuant to the Ontaric Occu-
pationat Health and Safety Act as amended from time to time.

11.02 The Assaciation shall have the right to appoint one member to
the Lakehead University Occupational Health and Safety Committee.

ARTICLE 12: ACCESS TQ INFORMATION

12.01 The Board shall provide the Association with the following
information and data:

(A) By 1 November of each year, a 1ist of all faculty members,
by Department, including academic rank, type of appoint-
ment, year of appointment, years of first and last degree,
and highest degree earned;

{B) 8y 1 November of each year, salary and age data on all
faculty members sufficient to construct & scattergram of
age versus salary. Data are to be provided in a format
which does not divuige any individual salary information;

(C) By 1 November of each year, a list of all Laboratory
Instructors and Teacher Counsellors in the bargaining
unit, including year of appointment, years of first and
last degree, highest degree earned, age and salary;




12.02

12.03

(H)

(1)

(4)

{K)

By 1 April of each year, the number of sessional academic
staff members by Department, the number of courses taught-
by sessional staff, and the total annual salary cost for
sessional staff;

By 1 October of each year, the total cost of academic
salaries and of academic benefits for the previous
financial year, as reported to the Committee of Finance
Qfficers of the Universities of Ontario;

By 1 June of each year, the names of wembers, by Department,
who were considered for renewal of probationary appointment,
for premotion and/or far tenure and the decision of the
Board for each member so considered;

By 1 June of each year, the names of members, by Department,
who were granted Sabbatical or Study Leave for the coming
academic year, and the duration of each leave, and by 1
April of each year, the total salary figure expended for
full-time term appointments made to replace members who
ware on Sabbatical or Study Leave during that academic
year;

The Association shall be included on the circulation list
for agendas, meeting materials, and Minutes of the Board,
and for financial and staffing reports prepared for the
Senate Budget Committee by the O0ffice of the Vice-President
{Finance);

Copies of the University's Operating Budget and Audited
Financial Statements when approved by the Board of
Governors;

Copies of formal University briefs, submitted in response
to requests from the Ontario Council on University Affairs,
the Federal Government, or the Provincial Government,

which directly address the terms and conditions of employ-
ment of faculty members; and,

Copies of pension and group insurance policies, triennial
actuarial reviews of the pension plan, and measurement
surveys supplied to the University Pension Committee.

The Board shall authorize Statistics Canada to release copies
of the standard Salary Analyses of Full-time Teachers at
Lakehead University to C.A.U.7. and to 0.C.U.F.A.

The Association shall provide the Board with the following
information:

(R)

(B}

{C)

copies of general newsletters from the Association to
members of the bargaining unit, to be sent to the Vice-
President {Administration) at the same time as the
general mailing;

copies of any formal printed statements or briefs con-
cerning the University to be made publicly by the As-
sociation; and,

a current copy of the constitution of the Association,



13.04

ARTICLE 13: EMPLOYMENT OF NON-MEMBERS

Nothing herein shall prevent a member of the Board, President,

Vice-President, Dean or any other person exciuded from the

pargaining unit by the decision of the Ontario Labour Relations

" goard, dated 27 September 1979, 2s amended from time to time,

from performing instructional work and research and scholarly
activities.

Nothing herein shall prevent the performance of instructional
work by persons registered at Lakehead University at Thunder
Bay as graduate or undergraduate students and who are regulariy
employed on a part-time basis in teaching, demonstrating,
tutoring or marking.

Nothing herein shall prevent the performance of instructional
work by Sessional Lecturers. Proposed course offerings which
cannot be staffed by members with full-time appointments as
part of their normal teaching load shall be posted internaily,
in the departmental office. The Dean, in selecting staff for
these courses, shall consult the Chairman of the Department
concerned. HWhen making such appointments preference shall be
given to members with full-time appointments of the Department
concerned, taking into account the qualifications of the
member, his/her teaching and research record, and service to
the University. The teaching of cverload courses shall not
hinder the fulfillment of the member’s responsibilities pursuant
to Article 16 {Rights and Responsibilities of Faculty Members).

Except as provided far in this Article, no instructional work
shall be performed by persons who are not members of the
bargaining unit.

f:ARTICLE 14; PERSOMAL FILES

14,01

14.02.01

Personal files maintained by the Board about members of the
bargaining unit are recerds of the employment history of the
member in the University. Subject to the provisiens of this
Agreement, the contents and use of the official file are at
the discretion of the President. The purpose of this Article
is to help ensure that the files fairly represent the member's
employment history.

There shall be one official fije maintained in the office
of the Prasidant for each member which shall include some
or all of the following items:

(A} pre-employment materials including. correspondence
associated with the application, curriculum vitae,
transcripts, and letters of reference;



14.02.02

14.03
14.04

14.05

14.06

- 10 -

(B} copies of letters relating to Board actions res-
pecting the member, including initial appointment,
annual renewal of appointment, approved leaves of
absence, administrative appointments, etc.;

(C) correspondence related to the member's employment
between the member, the President and/or the Dean;

(D} materials relating to recommendaticns on salary,
tenure, and promotion;

(E) materials respecting professional development and
achievement: and,

(F) copies of the member's annual reports.

The Dean and the Departmant Chairman may keep a personal
file on a member, but such files shall not constitute the
member's official file. The member shall have the same
right of access to these files as to the official file.

An inventory sheet shall be included in each official file.

No anonymous material, except teaching evaluations approved by
the Senate or Faculty Council, shall be kept in a member’s
official file. Any anonymous material in a member's official
file when this Agreement comes into effect shall be removed
and destroyed.

Confidential material kept in a member's official file shall
be subject to the following rules of storage:

(A) confidential materfal is Timited to signed letters of
reference solicited with the knowledge of the member, and
any other letter or document transmitted in confidence
which the member, his/her Chairman, the Dean, the President,
or a Committee solicit pursuant to this Agreement; and,

(B) a member shall receive an inventory of the confidential
materials in his/her file on request to the President,
such an inventory to include the date and general subject
matter of the confidential material.

The official file shall be the only source of canfidential
personal employment information used in any official Uni-
versity proceeding. Such material may be used as follows:

{A} renewal of a probationary appointment, pursuant to
Article 19;

) tenure, pursuant to Article 203

} promotion, pursuant to Article 21;

}  grievance and arbitration, pursuant to Article 27; and,

) other proceedings with the written permission of the
member.



14.G7

14.08

14.09

-1 -

Upon written request to the President, a member and/or an
agent authorized in writing by the member shall have the right
to examine the contents of his/her official file in the
President's office, except for confidential material described
in 14.05(A). Such examination shall be in the presence of a
person designated by the President. The member shall not be
allowed to remove the official file or any part thereof from
the President's office. Upon written request the member shall
obtain at his/her expense copies of the documents to which
he/she has the right of examination.

A member shall have the right to include in his/her official
file written comments on the accuracy or meaning of any of the
non-confidential contents of the file, and to add to the file
any documents that he/she deems relevant.

No information centained in the official file of a member, in
a2 member's file kept in the Dean's office, or in University
payroll records, shall be made available to any other person
or institution, except as authorized by this Agreement, by
law, by the member in writing, or by the President for internal
University administrative purposes.

ARTICLE 15: ACADEMIC FREEDOM

15.01

The parties recognize that the University, in pursuing its
objects and purposes, subscribes te the principle of academic
freedom which encourages the search for knowledge and its free
expesition. Members have the right to examine, question,
teach, learn, investigate, speculate, comment, publish, and
criticize, without deference to prescribed doctrines. Academic
freedom makes possible commitment that may result in strong
statements of heliefs and positions, and protects against any
University penalty for exercising that freedom. Academic
freedom carries with it the duty to use that freedom in &
manner consistent with the scholarly obligation to base
research and teaching on an honest search for knowledge.

ARTICLE 16: RIGHTS AND RESPOMSIBILITIES OF FACULTY MEMBERS

16.01

16.02
16.02.01

The responsibilities of faculty members at Lakehead University
shall encompass an appropriate combination of teaching, research
and other scholarly activities, administrative activities, and
service to the profession and community.

Teaching

A faculty member shall accept his/her teaching assignments
and schedules communicated to him/her by the Dean of the



16.02.02

16.02.03

-2 -

Faculty. The Dean shall seek the advice of the Department,
through the Chairman, on an appropriate assignment of
teaching responsibilities. Failure by the Chairman

and/ar the Department to provide such advice when requested
shall not preclude the Dean from assigning teaching
responsibilities for the coming year to individual

faculty members, nor shall it excuse the faculty member
from his/her responsibility to accept the teaching assign-
ment. Reasonable effort shall be made to achieve a Jjust
and equitable distribution of the Departmental teaching
1oad among faculty members of the Department, taking into
account other aspects of each faculty member's workload.
Norma1ly the Dean shall accept the advice of the Depart-
ment. If the Dean has difficulty accepting any aspect of
the Department's advice, he/she may ask the Department to
reconsider the matter and to provide whatever additional
information it believes to be relevant. If the Dean
departs from the Departmental advice, he/she shall advise
the Department in writing of the reasons for doing so.

A faculty member who believes that his/her assigned
teaching Toad is excessive in relation to the teaching
loads of other faculty members in his/her Department and
Faculty has the right to have the Dean review his/her
assigned teaching load. If the faculty member's cencern
is substantiated as a result of the review and the load
cannot reasonably be reduced, he/she shall receive com-
pensation in the form of either additional pay or a
comparable reduction in assigned teaching load in a
subsequent term or year.

The geographical location of Lakehead University and the
desire to serve the people of Northwestern Ontario
necessitate the teaching of courses in off-campus locations
and during Spring and Summer terms. In these cases the
assignment of teaching loads pursuant to 16.02.01 is
subject to the following conditions:

(A) the courses offered are within the Continuing
Education plan approved by the Senate;

{(B) no faculty member shall be required tc teach more
than one full course or two half courses off-campus
in each academic year;

{C} no faculty member shall be required to teach more
than one full course or two half courses in the
Spring or Summer terms in any academic year;

(D) no faculty member shall be required to teach in four
consecutive terms, nor shall he/she be required to
teach both the Summer and Spring terms of any
academic year; and,
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(E) a faculty member teaching at an off-campus location
shall receive financial compensation pursuant to the
Article on Salaries.

16.02.04 A faculty member shall not be required in any academic
year to teach more than one full course or two half
courses which begin after 7:00 p.m,

16.02.05 A faculty member is expected to foster a learning en-
vironment that is conducive to scholarly learning, to
treat students fairly and ethically, and to be conscien-
tious in the preparation, organization, and revision of
his/her course materials.

16.02.06 At the commencement of each course, a faculty member
shall prepare and make available to the students written
information concarning course reguirements, assignments,
evaluation procedures, and any other relevant material,
and shall file a copy of this written information with
his/her Chairman. A faculty member shall be available to
students for academic counselling as required.

16.02.07 A faculty member shall notify students and his/her
Chairman as far in advance as is practicable of the
rescheduling of any instructional activity. Rescheduling
shall occur only in exceptional circumstances beyond the
reasonable cantrol of the faculty member or when priaor
arrangements have been made with the students and the
Chairman.

16.02.08 A faculty member shall evaluate students' performance and
shall supervise, when appropriate, students' research,
practical work, theses, and major papers.

16.02.09 & faculty member shall supervise the work of teaching and
laboratory assistants assigned to him/her,

16.02.10 & faculty member shall comply with the procedures approved
by Senate for reviewing students' marks and grades and
with reporting deadiines commuricated to him/her by the
Dean.

16.02.11 Faculty members shall attend registration when required
and shall arrange for the adequate supervision of their
examinations.

16.03 Research and Other Scholarly Activities

16.03.01 Faculty members have the right and the responsibility to
devote a reasonable proportion of their time to research
and other scholarly activities so as to advance knowledge




16.03.02

16.03.03

16.03.04

16.03.06

16.03.06

16.04
16.04.01
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and understanding and to maintain scholarly competence.
Insofar as it is possible the Board shall attempt to
provide adequate facilities for these purposes.

Faculty members shall, where appropriate, indicate in
their published work(s) their affiliation with Lakehead
University and acknowledge the work and co-operation of
others.

Research and other scholarly activities shall include,
but may not necessarily be Jimited to, the following:

(A) Investigations, conducted individually or in co-
operation with others, so that the results are {a}
published in refereed journals, conference pro-
ceedings, or as patents, or (b} are presented at
conferences or seminars and are available for peer
review;

(B) Any studies or works that may be published as books,
chapters in books, or disseminated by other suitable
means in a manner which makes them available for
peer review; and,

(C} Experimentation with teaching techniques and formats,
provided the results are disseminated by suitable
means in a manner which makes them available for
peer review.

It is recognized that a level of scholarly competence may
be achieved by a faculty member such that, without exten-
sive publication, he/she becomes an acknowledged authority
in his/her field, and is regularly consulted by established
researchers or authorities outside the University.

Evidence of such extensive use as a research resource

shall be accepted as evidence of schelarly activity.

The immediate and regular preparation for routine in-
structional activities shall not be considered as
research in the context of this Article.

When the conditions of a research grant do not provide
explicit direction, a faculty member shall obtain the

prior written approval of his/her Dean in order to employ
any member of his/her family under a University-administered
research grant.

Administrative Responsibilities

Consistent with their primary teaching and scholarly
responsibilities, faculty members shall participate in
the governance of the University through active member-
ship on appropriate bodies such as Department and Faculty
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Councils, and shall participate to a reasonable extent in
other University bodies, including Faculty and University
committees and Senate, when called upon to do so or when
elected to such bodies.

16.04.02 While exercising administrative responsibilities, faculty
members shall treat academic colleagues, other employees
and students ethically, so that objectivity, fairness,
and absence of discrimination are maintained in all
deliberations, including assessment of performance of any
colleague, other employee or student. Faculty members
shall not infringe on their colleagues’ academic freedom,
and shall observe the principles of confidentiality in a
manner consistent with the performance of their collegial
responsibilities.

16.04.03 A faculty member's participation in the activities of the
Lakehead University Faculty Association is a recognized
administrative activity in the context of this Article.

16.05 Service to the Profession and the Community

16.05.01 A faculty member has the right to participate in the
governance ¢f his/her professional organizations, in-
¢luding but not limited to membership on committees of
such organizations.

16.05.02 The parties encourage service to the community that
enhances or extends the reputation of the University.

16.05.03 In activities that extend to the community, faculty
members shall retain the rights and responsibilities
associated with academic freedom. Except when speci-
fically authorized to speak on behalf of the University,
faculty members must make it clear that their positions
and opinions are personal.

16.06 Annual Report

16.06.01 Each faculty member shall submit to his/her Chairman
three copies of an Annual Report by 31 May of each year.
The Annual Report shall include the previous 1 May to 30
April period. One copy of this Report shall be filed in
the office of the Departmental Chairman and two copies
shall be forwarded to the Dean, cne of which shall be
placed in the faculty member's official file in the
President's office.

16.06.02 The Annual Report, which shall be completed on & stan-
: dardized form supplied by the Dean, shall include only
the following information:
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{A) teaching responsibilities undertaken;

{B) books and papers published;

{C) conference papers given;

{b} research and other scholarly work in progress;

(£) graduate degrees awarded or graduate studies in
progress and the expected date of completion,
university, and title of thesis;

(F} awards and other honours received;

(G) Departmental, Faculty, Senate, Board, Association
and other University activities;

{(H) contributions to the faculty member's profession;

(I} contributions to the faculty member's community;

(3] an account of the academic activities pursued by the
faculty member during a term or terms in which
he/she did not have an assigned teaching respon-
sibility;

{K) research grants and contracts awarded, name of
granting body, research title, amount awarded and
the date awarded;

{L} a statement of his/her outside professional activities
in the previous year; and,

{M} any other information that the faculty member deems
relevant.

A tenured appointment shall centinue until retirement or
until otherwise terminated pursuant to this Agreement.

ARTICLE 17: APPOINTMENT OF FACULTY MEMBERS

17.01 TYPES OF APPOINTMENTS

17.01.01 Appointments for faculty members shall be:
(A) tenured:
(B) probationary; or,
{C) Jimited term.

17.0%.02 Tenured Appointments

17.01.03 Probationary Appointments

(A} A probationary appointment shall continue up to six
years and Jeads to consideration for tenure unless
otherwise terminated pursuant to this Agreement. A
prebationary appointment is & period of appraisal
during which time the member is expected to meet the
criteria and standards of performance reguired for
the granting of tenure.
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Except as provided in 17.01.04, the initial full-
time appointment to any academic rank normally shall
be a probationary appointment for a period of three
years.

Probationary appointments normally commence on 1
July. When such an appointment commences after 1
July but pricr to 31 December, the probationary
period shall be deemed to have commenced on the
previous 1 July. When such an appointment commences
on or after 1 January but prior to 30 Jdune, the
probationary period shall be deemed to have com-
menced on the next 1 July.

During the first year of an initial probationary
appointment, the Department may make a recommendation
to terminate the appointment. Such a recommendation
shall be approved by the Department by bailot vote
at a formal meeting and shall be forwarded to the
Dean for review. Termination following such a

review shall constitute dismissal for just cause.

In such a case the member shall be given a minimum
of four months' notice of termination, ‘or payment in
lieu thereof.

The member shall be informed by 1 December of the
final year of his/her inftial probationary appoint-
ment that:

(a) he/she is offered a tenured appointment effective
T July;

(b) he/fshe is offered a renewal of his/her proba-
tionary appointment for an additional three-
year period; or,

(c) his/her appointment shall terminate as of
30 Jduna.

During & second probationary appointment, the member
may apply for tenure during any year by written
notification to his/her Dean by 30 September. The
member must apply for tenure by no later than 30
September of the final year of his/her second
probationary appointment.

The member thall be informed by 1 December of the
final year of his/her second probaticnary appoint-
ment that:

fa} he/she is offered a tenured appointment effective
1 Jduly; or,

(b) his/her appointment shall terminate as of 30
June,
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Limited Term Appointments

fA}) A limited term appointment is for a stated period of
time, and carries no implication of renewal or
continuation beyond the stated term and no implication
that the appointee shall be considered for tenure.

{B) Limited term appointments may be made to:

(a) bring distinguished visitors to the University;

{b) provide replacements for members on leave;

{c) respond to a specific teaching or research need
which, for budgetary and/or academic reasons,
is not intended to result in a continuing
appointment; or,

(d) to fi11 a position for which there has been
inadequate opportunity to conduct a satisfactory
search for a probationary or tenured appointee.

(C} The Board shall inform the Association of the period
and purpose of each Timited term appointment.

{0} A member with academic rank on a Timited term appoint-
ment who accepts an immediately subsequent probationary
appointment in the same Department shall be credited
for the time spent on the limited term appointment,
to a maximum of two years, when he/she is being
considered for renewal of the probationary appointment,
for tenure, for promotion, and for Sabbatical and
Study Leave.

{E) The total consecutive years a member may serve on
Timited term appointment(s) shall not exceed three
years.

APPOINTMENT PROCEDURES

When a vacancy has been approved for staffing, the
Department concernad shall establish a search procedure,
which shall be communicated in writing to the Dean by the
Chairman. The Department may delegate its responsibilities
under 17.02 to an Appointments Committee consisting of
one or wmore members. If an Appcintments Committee is
established, the search procedure should describe the
nature of the involvement, if any, of the remaining
members of the Department in the process. '"Department"
means "Appointments Committee" in 17.02.02 through
17.02.07, if such has been established.

The Department shall consult with the Dean to jointly
establish an appropriate description of the duties and
responsibilities of the position and the desired qualifi-
cations of a successful candidate. Such criteria should
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be related to Departmental needs and objectives and, for
tenure-stream appointments, consistent with the established
criteria for renewal of probationary appointments and the
granting of tenure.

New appointments for full-time positions shall be
advertised within the University and outside the Uni-
versity in suitable publications such as University

A&Ffairs and the CAUT Bulletin. Where appointments must

be made urgently for academic reasons, or in the case of
contractually-1imited term appointments, the Dean, after
consulting with the Department, may authorize exceptions
to this requirement. Advertising shall be designed to
reach qualified individuals legally entitled to work in
Canada. The placing of advertisements and receipt of
applications shall be the responsibility of the University
administration.

The Department shall recommend its preferred candidate to
the Dean, and shall include supporting documentation,
recommended type of appointment, rank, and salary, probable
teaching duties and other responsibilities, and other
expectations and/ar conditions of appointment. The
Department's report to the Dean shall include the dis-
senting opinions, if any, of Department members.

Mormally the Dean shall accept the recommendation and

chall forward it to the President. The Dean may reject

the recommendation for goed and sufficient reason related

to the candidate's qualifications or the procedures
followed, including the adequacy of the search for qualified
individuals legally entitled to work in Canada. In such
cases the Dean shall meet with the Department to advise

it of his/her reasons for rejecting the recommendation,

If the Department and the Dean cannot agree on a final
recommendation, the Dean shall submit both his/her
recommendation and the report of the Department to the
President for resolution.

The successful candidate shall be appointed by the Board
on the recommendation of the President, but no person
shall be appointed whose application, curriculum vitae,
and proposed type of appointment have not been submitted
to the Department for review.

The President shall provide each successful candidate
with a letter of appointment containing the following
jnformation:

(A} the date at which the éppointment commences;
{8) type of appointment;

T T T R B R Y
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salary for the first year of the appointment;

rank;

Department or School and/or Faculty in which the
candidate is to be appointed;

any other terms and conditions pertaining to the
appointment, particularly conditions that would
affect renewal of a probationary appointment or the
granting of tenure;

probable Departmental teaching duties and other
responsibilities for the first year of the appoint~
ment; and,

a statement that the appointment is subject to the
provisions of the Agreement.

A copy of the Agreement shall be enclosed with the Jetter
of appeintment.

PROMOTION, TENURE, AMD RENEWAL COMMITTEE

18.01

18.02.01

18.02.02

There shall be one Promotion, Tenure, and Renewal Committee in
each Faculty responsible for making recommendations to the
President concerning:

(A) the renewal of probaticnary appeintments;

(B) the granting of tenure to members holding probationary
appointments; and,

(C) the promotion of members.

The compesition of the Promotion, Tenure, and Renewal
Committee shall be as follows:

(A)

(8)
(C)
(D)
(E}
(F)

With
than

a non-voting Chairman who shall be the Dean of
another Faculty and who shall be appointed by the
Prasident;

three tenured professors who shall be elected by and
from the Faculty concerned;

two tenured associate professors who shall be elected
by and from the Faculty concerned;

one tenured assistant professcr who shall be elected
by and from the Faculty concerned;

the Dean of the Facultiy; and,

all other Faculty Deans, who shall be non-voting
members.

the exception of the Faculty of Education, no more
two elected members shall be from any one Department.

In the event that the numerical requirements for the
above positions cannot be met, the replacement{s) shall
be chosen as follows:
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for the tenured professors, Tirst from the rank of
tenured associate professor and secondly from the
rank of tenured assistant professor;

for the tenured associate professors, first from the rank
of tenured professor and secondly from the rank of
tenured assistant professor; and,

for the tenured assistant professors, first from the rank
of tenured associate professor and secondly from the
rank of tenured professor.

18.02.03 Replacements when needed shall be appointed by the
Chairman of the Promotion, Tenure, and Renewal Committee,
and they must be tenured, they must come whenever possible
from the same rank as the members they are replacing, and
they shall be those individuals who received the next
highest number of votes to the members who are elected by
the Faculty.

18.03 A member elected or appointed to the Promotion, Tenure,
and Renewal Committee shall serve in all cases except:

{A) if he/she is to be considered for promotion in that year
in which case he/she shall not serve for any Promotion
hearings;

(B) 1if a candidate who is to be considered by the Committee
can successfully demenstrate to the Chairman prior to
10 October in cases of renewal and tenure, or prior to
15 February in cases of promotion, that the member is
jmproperly biased and therefore incapable of rendering a
fair judgement in which case hefshe shall net serve for
that candidate's hearing; or,

(C) 1if he/she is the President of the Association or its
Chief Grievance 0fficer.

18.04 The Secretary of the University shall cenduct the elections
of the Promotion, Tenure, and Renewa} Committees by 1 October
of each year. The Board and the Association shall appoint one
scrutineer for the elections.

18.06 The President shall convene a meeting of alil Promotion,
Tenure, and Renewal Committees by 15 October of each year for
the purpose of familiarizing all Committee members with the
responsibilities and procedures of the Committees.

13.06 A quorum for a Promotion, Tenure, and Renewal Comnitiee
shall consist of the full voting membership.

18.07 To achieve a recommendation for tenure or. promotion the
candidate must receive at least five positive votes. To
achieve a recommendation for renewal the candidate must
receive at least four positive votes.

I TR T 2 s B SR
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ARTICLE 19: RENEWAL OF PROBATIONARY APPOINTMENT

19.01
19.01.01

19.01.02

19.02
19.02.01

19.02.02

19.03

Criteria for Renewal

To receive a recommendation for renewal, the member must
show reasonable progress toward meeting the criteria for
tenure, pursuant to 20.01.

It is the candidate's responsibility to provide the
Promotion, Tenure, and Renewal Committee with sufficient
information for it to make a reasoned evaluation with
respect to the criteria.

Renewal Procedure

The Dean shall inform a member in writing before 15
September of the final year of his/her first probationary
appointment that he/she will be considered for renewal by
the Facuity Promotion, Tenure, and Renewal Committee.

By 30 September the member shall indicate to the President
through the Dean whether he/she wishes to be considered
for tenure or whether he/she wishes to be considered for
renewal. 1f the member chooses to be considered for
tenure, he/she shall praceed pursuant te Article 20. If
the member chooses to be considered for renewal, he/she
shall supply the President with the fallowing informatiecn
by 30 September:

(A} a copy of his/her current curriculum vitae;

(B} copies of the written information given to students
pursuant to Article 16.02.06 for all courses taught
by the candidate during the probationary period;

() a copy of those materials the candidate wishes to
use as evidence of fulfiliment of his/her teaching
responsibilities;

(D) a copy of those materials which the candidate wishes
to use as evidence of fulfillment of his/her research
and other scholarly activities; and,

{E) any other information which the candidate feels
would aid his/her case.

The President shall assemble an information file for each
candidate containing the candidate's letter of appointment,

the materials described in 19.02.02, and the results of
teaching evaluations that have been collected in accordance
with policies and procedures approved either by Senate or by
Faculty Council, and shall make this file accessible to all
Promotion, Tenure, and Renewal Committee members. When the
President believes that confidential material from the member's
personal file should be used, the member shall be given a

typed copy of any such confidential materials, edited to
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remove statements that could identify the author and without
the author being identified. The Committee shall have the
same copy and shall know the identity of the author.

The Chairman of each Department in which a candidate for
repewal of probationary appointment works shall selicit from
each faculty member in the Department other than the candidate
a signed, written opinion on the renewal of the probationary
appointment, impressing upon the members the need to relate
opinions and comments to the criteria for renewal pursuant to
19.01, and to any formal Departmental criteria which are not
inconsistent with this Agreement. In cases in which the
candidate holds a joint appointment, the Chairman of the
candidate's principal Department shall solicit signed, written
opiniens from each faculty member and the Chairman in the
candidate's secondary Department(s). The epinion shall be
written on a standard form providing for (Ag a simple statement
that the Department member does or does not support the renewal
of the probationary appointment, and (B} comments by which the
Department member provides a reasoned basis for supporting or
not supporting the application for renewal of the probationary
appointment. The Department Chairman shall retain a copy of
each opinion received and shall forward the originals to the
President at least fifteen days before the meeting of the
Promotion, Tenure, and Renewal Committee.

At least fifteen days before the meeting of the Promotion,
Tenure, and Renewal Commitiee the Department Chalrman shall
supply the President with his/her own written recommendation
concerning the candidate and shall provide the candidate with
a copy of the recommendation.

At least fifteen days before the meeting of the Promotion,
Tenure, and Renewal Committee to consider the candidate's
renewal, the Department Chairman shall advise the candidate in
writing of the number of Department members supporting and not
supporting the renewal and shall provide him/her with unattri-
buted typed copies of the reasons given for the support or
lack of support.

The candidate shall be invited to appear before the

Committee and shall have the right to be accompanied by a
colleague from the University. The candidate and/or his/her
colleague shall have the right to address the Committee, to
respond to questions and to hear any new information which may
be given relative to his/her candidacy.

The Promotion, Tenure, and Renewal Committee, in considering
whether the candidate meets the criteria for renewal,
shall take into account:
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{A) the contents of the information file pursuant to
19.03;

{B) any relevant conditions specified in the candidate's
letter of appointment which are not inconsistent
with 19.01; i

{C} the opinions of his/her Department colleagues,
pursuant to 19.04; :

(D) the recommendation of his/her Department Chairman, i
pursuant to 19.05; and,

{E) any Departmental criteria submitted to the Promotion,
Tenure, and Renewal Committee which are not incon- :
sistent with 19.01.

14.08.02 Members of the Committee shall record their vote on an
official ballot and shall write on the ballot a reasoned
opinion supporting the vote.

19.08.03 The Chairman of the Committee shall prepare a written
report from the Committee on each candidate which shall
include the recommendation of the Committee, the result
of the ballot vote, and any comments which the Chairman
wishes to make. Attached to the report and forming part
of it shali be the original ballot of each Committee
member. The report shall be forwarded to the President.

19.09 The candidate shall be informed by the President in

writing by ) December of the Committee's recommendation to
the President and of the President's recommendation to the
Board. The candidate shall receive a copy of the Committee
report, including typed copies of the ballots. If the Presi-
dent's recommendation to the Board is inconsistent with the
recommendation of the Committee, the President shall advise
the candidate in writing of the reasons for his/her decision.

19.10 A1l materials in an information file about a candidate,
written Departmental opinions, records or evidence taken at
hearings, materials used in arriving at the decision, and the
Committee ballots shall be retained by the President.

19.11 A decision of the Board, insofar as it is consistent with
the recamnendations of the President and the Promotion,
Tenure, and Renewal Committee, may be grieved only on the
grounds of violation of discrimination pursuant to Article 4,
of significant procedural irregularity pursuant to Articles 18
or 19, or of violation of academic freedom pursuant to Article
15.

ARTICLE 20: TENURE

20.01 Criteria for Tenure

20.01.0 To raceive a recommendation for tenure, the member must
have the qualifications required to support effectively



- 75 -

the University's teaching programs and research and other
scholarly activities. In particular, the member myst:

(A} be a full-time member of the teaching staff and hold
the academic rank of Assistant Professor or above;

{B) hold a Doctorate or the degree normally considered
to be terminal in his/her discipline;

{C) have at least five years of experience in university
teaching and/or professional practice;

(D} demonstrate that the quality of his/her teaching is
satisfactory as may be established by the evaluation
of his/her teaching;

{E) demonstrate a visible activity in the field of
research or other scholarly activities that goes
beyond the dectoral thesis or the equivaient; and,

(F} have, when invited to do so, accepted and discharged
reasonable administrative responsibilities within
the University community.

20.01.02 Where the criteria in 20.01.01(B), (D}, and/or (E} cannct
be met, the Promotion, Tenure, and Renewal Committee may
consider that:

(A} exceptional quality of teaching, which shall be
demonstrated by an evaluation of his/fher teaching,
may compensate for a lesser research output on the
part of the candidate;

(B} exceptional research and scholarly cutput, as
confirmed by peer opinion, may compensate for a
lesser teaching performance on the part of the
candidate or, for lesser degree qualifications
pursuant to 20.01.01{B); or,

(C) exceptional competence in the activities of admini-
strative service ar in professional and/or community
service related to the work of the candidate, coupled
with teaching of a satisfactory quality, may cempen-
sate for a lesser research output on his/her part.

20.01.03 It is the candidate's responsibility to provide the
Promotion, Tenure, and Renewal Committee with sufficient
information for it to make a reasoned evaluation with
respect to the criteria.

Tenure Procedure

20.02 when a member applies for tenure pursuant te 17.01.03(F)
or 19.02.02, he/she shall supply the President with the
following information by 30 September:

(A) a copy of his/her curvent curriculum vitae;
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(B} copies of the written information given to students
pursuant to Article 16.02.06 for all courses taught by
the candidate during the probationary period;

(C} a copy of those materials the candidate wishes to use as
evidence of fuifillment of his/her teaching responsi-
bilities;

(D) a copy of those materials which the candidate wishes to
use as evidence of fulfillment of his/her research and
ather scholarly activities; and,

{E) any other information which the candidate feels would aid
his/her case.

The President shall assemble an informaticn file for each
candidate containing the candidate's letter of appointment,
the materials described in 20.02, and the results of teaching
evaluations that have been collected in accordance with
poticies and praceduras approved either by Senate or by
Faculty Council, and shall make this file accessible to all
Promotion, Tenure, and Renewal Committee members. When the
President believes that confidential materials from the
member's personal file should be used, the member shall be
given a typed copy of any such confidential materials, edited
to remove statements that could identify the author and
without the author being identified. The Committee shall have
the same copy and shall know the identity of the author.

The Chairman of each Department in which a candidate for

tenure works shall solicit from each faculty member in the
Department other than the candidate a signed, written opinion
on the tenure, impressing upon the members the need to relate
opinions and comments to the criteria for tenure pursuant to
20.01, and to any formal Departmental criteria which are not
inconsistent with this Agreement. In cases in which the
candidate hoids a joint appointment, the Chairman of the
candidate's principal Department shall solicit signed, written
opinions from each faculty member and the Chairman in the
candidate's secondary Department(s). The opinion shall be
written on a standard form providing for (A) & simple statement
that the Department member does or does not support the tenure,
and (B) comments by which the Department member provides a
reasoned basis for subporting or not supporting the application
for tenure. The Department Chairman shall retain a copy of
each opinion received and shall forward the originals to the
President at Jeast fifteen days before the meeting of the
Promotion, Tenura, and Renewal Committee.

At least fifteen days before the meeting of the Promotion,
Tenure, and Renewal Committee, the Department Chairman shall
supply the President with his/her own written recommendation
concerning the candidate and shall provide the candidate with
a copy of the recommendation.
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At least fifteen days before the meeting of the Pramotion,
Tenure, and Renewal Commitiee to consider the candidate's
tenure, the Department Chairman shall advise the candidate in
writing of the number of Department members supporting and not
supporting tenure and shall provide him/her with unattributed
typed copies of the reasons given for the support or lack of
support.

The candidate shall be invited to appear before the Committee
and shall have the right to be accompanied by a colleague from
the University. The candidate and/or his/her colleague shall
have the right to address the Committee, to respond to questions
and to hear any new information which may be given relative to
his/her candidacy.

The Promation, Tenure, and Renewal Committee, in con-
sidering whether the candidate meets the criteria for
tenure, shall take into account:

fA) the contents of the information file pursuant to
20.03;

{B) any relevant conditions specified in the candidate's
letter of appointment which are not inconsistent
with 20.07;

{C) the opinions of his/her Departmental colleagues,
pursuant to 20.04;

(D) the recommendation of his/her Department Chairman,
pursuant to 20.05; and,

(E} any Departmental criteria submitted to the Promotion,
Tenure, and Renewal Committee which are not incon-
sistent with 20.01.

Members of the Committee shall record their vote on an
official ballot and shall write on the ballot a reasoned
opinion supporting the vote.

The Chairman of the Committee shall prepare a written
report from the Committee on each candidate which shall
include the recommendation of the Committee, the result
of the ballot vote, and any comments which the Chairman
wishes to make. Attached to the report and forming part
of it shall be the original ballot of each Committee
member. The report shall be forwarded to the President.

The candidate shall be informed by the President in writing

by 1 December of the Committee's recommendation to the President
and of the President's recommendation to the Board. The
candidate shall receive a copy of the Committee report,
including typed copies of the ballots. If the President's
recommendation to the Board is inconsisfent with the recom-
mendation of the Committee, the President shall advise the
candidate in writing of the reasons for his/her decision.




20.10

20.11

-8 -

A11 materials in an information file about a candidate, written
Departmental opinions, records or evidence taken at hearings,
materials used in arriving at the decision, and the Committee
ballots shall be retained by the President.

A decision of the Board which does not result in termination
of employment may be grieved only on the grounds of violation
of discrimination pursuant to Article 4, of significant
procedural irregularity pursuant to Articles 18 or 20, or of
violation of academic freedom pursuant to Article 15.

ARTICLE 21: PROMOTION

21.01

21.02
21.02.01

21.02.02

Promotion means a change in rank from Lecturer to Assistant
Professor, or from Assistant Professor to Associate Professor,
or from Associate Professor to Professor.

Criteria for Promction

To receive promotion to the rank of Assistant Professor
the member shall:

{A) be a full-time tenured or probationary member of the
teaching staff;

{B) held a doctorate or the degree normally considered
to be terminal in his/her discipline, except that
research or other scholarly work which is available
for peer review and which represents a contribution

to the member's discipline er profession may compensate

for lesser degree qualifications; and,
(C) have fulfilled his/her teaching responsibilities
satisfactorily.

It is tha candidate’s responsibility to provide the
Promotion, Tenure, and Renewal Committee with sufficient
information for it to make a reasoned evaluation with
respect to each of (B) and (C)} above.

To receive promotien to the rank of Associate Professor
the member shall:

(A} be a full-time tenured member of the teaching staff;

{B}) hold a doctorate or the degree normally considered
to be terminal in his/her discipline;

{C) have fulfilled his/her teaching responsibilities
satisfactorily:

(D) have done research or other scholarly work which is
available for peer review and which represents a
continuing contribution to the member's discipline
or profession that is additional te the doctoral
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thesis or to the work done in connection with the
degree considered to be terminal in his/her dis-
cipline; and,

fE} have, when invited to do so0, accepted and discharged
reasonable administrative responsibilities within
the University community.

It is the candidate's responsibility to provide the
Promotion, Tenure, and Renewal Committee with sufficient
information for it to make a reasoned evaluation with
respect to each of (B) to (E) above.

21.02.03 Where a1l the criteria in 21.02.02 (B} to (D) have not
been met, the Promotion, Tenure, and Renewal Committee
shall consider that:

{A) exceptional quality of teaching, which shall be
demonstrated by peer and/or student evaluation of
his/her teaching, may compensate for a lesser
research and other scholarly output;

(B) exceptional research and scholarly output may
compensate for lesser degree qualifications pursuant
to 21.02.02(B);

(C)} exceptional competence in the activities of admini-
strative service or in professional and/or community
service related to the work of the candidate, coupled
with teaching of a satisfactory quality, may compensate
for a lesser research and other scholarly output;
or,

(D) exceptional quality of teaching, which shall be
demonstrated by peer and/or student evaluation of
his/her teaching, in combination with exceptional
competence in the activities of administrative
service or in professional and/or community service
related to the work of the candidate, may compensate
for a Tesser research and other scholarly output and
for lesser degree qualifications.

21.02.04 To receive promotion to the rank of Professor the member
shall:

{A) be a full-time tenured member of the teaching staff;

{B) hold a doctorate or the degree normally considered
to be terminal in his/her discipline, buf exceptional
research and cther scholarly output may compensate
for lesser degree qualifications;

{C) have fulfilled his/her teaching responsibilities
satisfactorily;

{D) have done research or other scholarly work which is
available for peer review, which represents a
contribution to the member's discipline that is
additional to the requirements of 21.02.02(D}, and
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which indicates that the candidate has maintained an
active contribution to the advancement of scholarly
knowledge and/or of the member's profession. A
systained teaching record of exceptional quality
which is demonstrated by peer and/or student evalua-
tion, or a sustained and distinguished record of
administrative accompiishment within the University
coupled with teaching of good quality which is
demonstrated by peer and/or student evaluation, may
compensate for a moderate research and scholarly
output;

(F) have at least ten years of a combination of full-
time teaching and/or research in a university or
equivalent institution and/or professional ex-
perience relevant to teaching and/or research at the
university Tevel; and,

(F) have, when invited to do so, accepted and discharged
reasonable administrative responsibilities within
the University community.

It is the candidate's responsibility to provide the
Promotion, Tenure, and Renewal Comiittee with sufficient
information for it to make a reasoned evaluation with
respect to each of (B} to {F) above.

Promotion Procedure

When & member applies for promotion, he/she shall supply the
President with the following information by 1 November:

(A} a copy of his/her current curriculum vitae;

{B) a copy of those materials the candidate wishes to use as
evidence of fulfillment of his/her teaching responsibi-
lities;

(C) a copy of those materials which the candidate wishes to
use as evidence of fulfiliment of his/her research and
other scholarly activities; and,

(D) any other information which the candidate feels would aid
his/her case.

A member who applies for promotion to the rank of Professor
shall supply the President by 1 Movember with three additional
copies, if possible, of all material listed in (A} through (D)
which the candidate wishes to have circulated to external
appraisers.

For each candidate for promotion to Professor, the Dean,
after consultation with the Chairman, shall assemble a
list of at Teast six persens external to the University
who could be asked to submit appraisals of the writfen
materials submitted by the candidate as evidence of the
quality of his/her schelarship and/or of his/her teaching
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performance. The Dean shall present this 1ist to the
candidate by 15 November. MWithin five days from this
date, the candidate shall advise the Dean if any of the
persons named on the 1ist should not be asked to serve as
external apprajser on the grounds of unfair or improper
bias. If the candidate can successfully demonstrate to
the Dean that the person(s) objected to is{are} incapable
of rendering an unbiased judgement, the name{s} of the
person{s) shall be removed from the list. If the candidate
makes no objection within five days, then the Dean shall
recommend to the President three persons from the Tist
who will serve as external appraisers. The candidate may
name one additional external appraiser, and shall notify
the President of his/her choice by no later than 30
November.

21.04.02 When the President writes to any external appraiser, -
he/she shall include:

{A) copies of the materials submitted by the candidate
pursuant to 21.03;

{B) a copy of the criteria for promotion to Professor
pursuant te 21.02.04, including a copy of 21.02.02(D};
and,

{C) a copy of that section of Article 16 referring to
Research and Other Scholarly Activities (i.e. 16.03).

21.04.03 Each external appraiser shall be asked to evaluate the
candidate, on the basis of the materials submitted to
him/her, and to provide a supporting rationale for his/
her appraisal, relating the appraisal to the criteria set
forth in 21.02.04(D).

21.04.04 The reports of the external appraisers, which must be
received in written form, shall be edited by the President
to remove anything which might identify the authors, and
each shall be retyped. Mo less than five days prior to
the meeting of the Promotion, Tenure, and Renewal Committee
to consider his/her tenure, the candidate shall be provided
with unattributed edited copies of the appraisers' reports.
The Promotion, Tenure, and Renewal Committee shall receive
the same edited copies of the appraisers' reports, but
the author of each report shall be identified for the
Committee.

21.05 The President shall assemble an information file for each
candidate containing the candidate's letter of appointment,
the materials described in 21.03, and the results of teaching
evaluations that have been collected in accordance with policies
and procedures approved either by Senate or by Faculty Council,
and shall make this file accessible to all Promotion, Tenure,
and Renewa! Committee members. The information file for
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candidates for promotion to Professor aiso shall contain the
edited reports of the external appraisers, pursuant to 21.04.04.
When the President believes that confidential materials from
the member's personal file should be used, the member shall be
given a typed copy of any such confidential materials, edited
to remove statements that could identify the author and without
the author being identified. The Committee shall have the

same copy and shall know the identity of the author.

The Chairman of each Department in which a candidate for
promotion works shall solicit from each faculty member in the
Department other than the candidate a signed. written opinion
on the promotion, impressing upon the members the need to
relate opinions and comments to the criteria for promotion
pursuant to 21.02, and to any formal Departmental criteria
which are not inconsistent with this Agreement. In cases in
which the candidate holds a joint appointment, the Chairman of
the candidate's principal Department shall solicit signed,
written opinions from each faculty member and the Chairman in
the candidate's secondary Department(s). The opinion shall be
written on a standard form providing for (A) a simple statement
that the Department member does or does not support the pro-
motion, and (B) comments by which the Department member
provides a reasoned basis for supporting or not supporting the
application for prometion. The Department Chairman shall
retain a copy of each opinion received and shall forward the
originals to the President at least fifteen days before the
meeting of the Promotion, Tenure, and Renewal Committee.

At least fifteen days before the meeting of the Promotion,
Tenure, and Renewal Committee, the Department Chairman shall
supply the President with his/her own written recommendation
concerning the candidate and shall provide the candidate with
a copy of the recommendation.

At least fifteen days before the meeting of the Promotion,
Tenure, and Renewal Committee to consider the candidate's
promotion, the Department Chairman shall advise the candidate
in writing of the number of Department members supporting and
not supporting promotion and shall provide him/her with un-
attributed typed copies of the veasons given for the support
or Jack of support.

The candidate shall be invited to appear before the Committee
and shall have the right to be accompanied by & colleague from
the University. The candidate and/or his/her colleague shall
have the right to address the Committes, to respond to guestions
and to hear any new information which may be given relative {o
his/her candidacy.

The Promotion, Tenure, and Renewal Committee, in considering
whether the candidate meets the criteria for promotion,
shall take into account:
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(R) the contents of the information file pursuant to
21.05;

{B) any relevant conditions specified in the candidate's
Tetter of appointment which are not inconsistent
with 21.02;

(C) the opinions of his/her Departmental colleagues,
pursuant to 21.06;

(D) the recommendation of his/her Department Chairman,
pursuant to 21.07; and,

(EY any Departmental criteria submitted to the Promotion,
Tenure, and Renewal Committee which are not incon-
sistent with 21.02.

Members of the Committee shall record their vote on an
aofficial baliot and shall write on the ballot a reasoned
opinion supporting the vote.

The Chairman of the Committee shall prepare a written
report from the Committee on each candidate which shall
include the recommendation of the Committee, the result
of the ballot vote, and any comments which the Chairman
wishes to make. Attached to the report and forming part
of it shall be the original ballot of each Comnittee
member. The report shall be forwarded to the President.

The candidate shall be informed by the President in writing
by 1 May of the Committee's recommendation to the President
and of the President’s recommendation to the Board. The
candidate shall receive a copy of the Committee report,
including typed copies of the ballots. If the President's
recommendation to the Board is inconsistent with the recom-
mendation of the Promotion. Tenure, and Renewal Committee, the
President shall advise the candidate in writing of the reasons
for his/her decision.

A11 materials in an information file about a candidate, written
Departmental opinions, records or evidence taken at hearings,
materials used in arriving at the decision, and the Committee
ballots shall be retained by the President.

A decision by the Board, insofar as it is consistent with the
recommendations of the President and the Promotion, Tenure,
and Renewal Committee, to deny promotion to a candidate on
his/her first or second application, may be grieved only on
the grounds of violation of discrimination pursuant to Article
4, of significant procedural irregularity pursuant te Articles
18 or 21, or of violation of academic freedom pursuant to

Article 15.
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ARTICLE 22: TEACHER COUNSELLORS AND LABORATORY INSTRUCTORS

22.01

22.02
22.02.Mm

22.02.02

22.02.03

This Agreement applies in full to Laboratory Instructors and
Teachar Counsellor members except that this Article substitutes
for Article 16 {Rights and Responsibilities of Faculty Members),
Article 17 (Appointment), Article 19 (Renewal), Article 20
{Tenure), Article 21 (Promotion), and Article 24 (Outside
Professiconal Activities). In administering this Agreement,

the term “"continuing appointment"” as it applies to Teacher
Counsellars and Laboratory Instructors shall not be inter-
preted as meaning “"tenure" as that term applies to faculty
members with academic rank.

Types of Appointments

Continuing Appointment

A continuing appointment is an appeintment without
specified term.

Probationary Appointment

A probationary appointment shall be made for a maximum of
three one-year periods, and shall lead to consideration
for & continuing appointment unless otherwise terminated
pursuant to this Agreement. A probationary appointment
is a period of appraisal during which time the Laberatory
Instructor or Teacher Counsellor member is expected to
meet the criteria and standards of performance required
for a continuing appointment. During the probationary
appointment, in addition to the regular review procedure
pursuant to 22.03, the Department may make a recommendation
to terminate the appointment. Such a recommendation
shall be approved by the Department by ballot vote at a
formal meeting and shall be forwarded to the Dean for
review. Termination following such a review shall
constitute dismissal for just cause. In such a case the
membeyr <hall be given a minimum of four months' notice of
tarmination, or payment in 1jeu thereof.

Limited Term Appointment

{A) A 1imited term appointment is for a stated period of
time and carries no implication of renewal or con-
tinuation beyond the stated term and no fmplication
that the appointee shall be considered for a continuing
appointment.

(B) Limited term appointments may be made to:

(a) provide replacements for members on leave;
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{b) respond to a specific teaching or research need
which, for budgetary and/or academic reasons,
is not intended to result in a continuing
appointment; or,

{c) to fill a position for which there has been
inadéquate opportunity to conduct a satis-
factory search for a probationary appointee.

(C} In addition to the information provided to the
Association pursuant to 12.01, the Board shali
inform the Association of the period and purpose of
Timited term appointments.

{0} A Laboratory Instructor or Teacher Counsellor member
on a Timited term appointment who accepts an im-
mediately subsequent probationary appointment in the
same Department and in the same job classification
shall be credited for the time spent on the limited
term appointment, to a maximum of one year, when
he/she is being considered for continuing appointment,
promotion, and Study Leave.

{E) The total consecutive years a member may serve on
limited term appointment{s) shall not exceed three

years.
22.03 Department Committee on Teacher Counsellers/Laboratory Instructors
22.03.01 Each Department that has Laboratory Instriuctor or Teacher

Counsellor members shall establish a Department Committee.
The composition of the Committee shall be as follows:

{A) the Dean of the Faculty, who shall serve as Chairman
of the Committee;

{8) the Department Chairman; and,

{C) one faculty member elected by and from the Department.

22.03.02 A member of the Committee shall serve in all cases unless
a candidate for Continuing Appointment or Promotion to be
considered by the Committee can successfully demonstrate
to the Chairman of the Committee that & member is improperly
biased and therefore incapable of rendering a fair

Judgement.

22.03.03 A quorum for the Committee shall be the full voting
membership.

22.03.04 The functions of the Department Committee on Teacher

Counsellor/Laboratory Instructors shall be:

{A} to serve as the Appeointments Committee pursuant to
22.04;
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(B} to review the performance of each Teacher Counsellor
and/or Laboratory Instructor once each year during
his/her Probaticnary Appointment, and to make a
recommendation to the President whether the appoint-
ment should be continued, should be converted to a
Continuing Appointment, or should be terminated;
and,

{C) to serve as the Promotions Committee pursuant to
22.00.

To receive a recommendation for renewal, for a Continuing
Appointment, or for Promotion, the Candidate must receive
at least two positive votes.

Appointment Procedures

When a vacancy for a Laboratory Instructor or Teacher
Counsellor has been aporoved for staffing, the Department
concerned shall establish an Appointments Comittee
pursuant to 22.03.

Vacancies for full-time Laboratory Instructor and
Teacher Counsellor positions shall be advertised within
the University and externally in suitable publications.

Wihen an appointment must be made urgently for academic
reasons, or in the case of limited term appointments, the
Dean, after consulting with the Committee, may authorize
exceptions to this requirement. The placing of adver-
tisements and receipt of applications shall be the
responsibility of the University administration.

The Committee shall recommend its preferred candidate fo
the President, and shall include supporting documentation,
recommended type of appointment, rank, salary, and duties
and other responsibilities. The Committee's report to
the President should include the dissenting opinions, if
any, of Committee members.

Normally the President shall accept the recommendation.

The President may reject the recommendation for good and
sufficient reason related to the candidate's qualifications
or the pracedures followed. In such cases the President
shall meet with the Committee to advise it of his/her
reasons for rejecting the recommendation, and shall ask
the Committee for additional information and/or for an
alternate recommendation.

The successful candidate shall be appointed by the Board
on the recommendation of the President, but no person
shall be appointed whose application, curriculum vitae,
and proposed type of appointment have not been submitted
to the Committee for review.
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22.04.06 The President shall provide each successful candidate
with a letter of appointment containing the following
information:

(A) the date at which the appointment commences;

(B) type of appointment;

(C}) salary for the first year of the appointment;

(D) rank;

(E)} Department and/or Faculty in which the candidate is
to be appointed;

(F} duties and responsibilities;

{G) any other terms and/or conditions pertaining to the
appointment which are not inconsistent with this
Agreement; and,

{H) a statement that the appointment is subject to the
provisions of this Agreement.

A copy of the Agreement shall be enclosed with the
letter of appointment.

22.05 Criteria for Renewal of Probationary Appointments and for
Continuing Appointments

22.05.0 A Laboratory Instructor or Teacher Counsellor membar
shall have his/her Probationary Appointment renewed if
he/she is making satisfactory progress towards fulfilling
the duties and responsibilities of his/her position.

22.05.02 A Laboratory Instructor or Teacher Counsellor member
shall be awarded a Continuing Appointment if he/she has
performed satisfactorily the duties and responsibilities
of his/her position. In determining whether the perfor-
mance of the Laboratory Instructor or Teacher Counseilor
has been satisfactory, the Department Committee shall
refer to the annual reviews of the Candidate's performance
made during his/her Probationary Appointment.

22.06 Continuing Appointment Procedure

22.06.01 The Dean shall inform a Laboratory Instructor or
Teacher Counsellor member in writing no later than six
months prior to the expiry of the probationary period
that he/she shall be considered for a Continuing Appoint-
ment, and shall send a copy to the Chairman.

22.06.02 The Laboratory Instructor or Teacher Counsellor member
shall, within fifteen days of the notice give in 22.06.07,
supply the Dean with the following information:

(A) a copy of those materials the candidate wishes to
use as evidence of fulfillment of his/her duties and
responsibilities; and,
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(B) any other information which the candidate thinks
would aid his/her case.

The Dean shall assemble an information file on each
candidate containing the candidate's letter of appoint-
ment, the materials described in 22.06.02, and the
results of the annual evaluations that have been made
during the candidate's Probationary Appointment, and
shall make this file accessible to all Committee members.
Whan the Dean believes that confidential material from
the member's persenal file should be used, the member
shall be given a typed copy of any such confidential
materials, edited to remove statements that could identify
the author and without the author being identified. The
Committee shall have the same copy and shall know the
identity of the author.

The Department Chairman shall supply the Dean with
his/her written recommendation concerning the candidate
and shall provide the candidate with a copy of the
recomendation.

The candidate shall be invited to appear before the
Committee and shall have the right to be accompanied by
a colleague from the University.

The Department Committee on Teacher Counsellors/Laboratory
Instructors, in considering whether the candidate meets
the criteria for Continuing Appointment shall take into
account:

(RY the contents of the information file pursuant to
22.06.03;

(B} any relevant conditions specified in the candidate's
letter of appointment which are not inconsistent
with this Agreement;

(C} the recommendation of his/her Department Chairman,
pursuant to 22.06.04; and,

(D) any Departmental criteria submitted tc the Committee
which are not inconsistent with this Agreement.

Members of the Committee shall record their vote on
an official ballot and shall write on the ballot a
reasoned opinion supporting the vote.

The Chairman of the Committee shall prepare a written
report from the GCommittee for each candidate which shali
include the recommendation of the Committee, the result
of the ballot vote, and any comments which the Chairman
wishes to make. Attached to the report and forming part
of it shall be the original ballot of each Committee
member. The report shall be forwarded to the President.
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22.06.09 The candidate shall be informed by the President in
writing no Tater than four months before the expiry of
the probationary period of the Committee's recommendation
to the President and of the President's recormmendation to
the Board. The candidate shall receive a copy of the
Committee report, including typed copies of the ballots.
If the President's recommendation to the Board is incon-
sistent with the recommendation of the Committee, the
President shall advise the candidate in writing of the
reasons for his/her decision.

22.06.10 All materials in an information file about a candidate,
records or evidence taken at hearings, materials used in
arriving at the decision, and the Committee ballots shall
be retained by the President.

22.06.11 In the first and second years of a probationary appointment
a decision of the Beard, insofar as it is consistent with
the recommendations of the President and the Departmental
Committee, may be grieved only on the grounds of viclation
of discrimination pursuant to Article 4, of significant
procedural irregularity pursuant to 22.03 or 22.06, or of
yiolation of academic freedom pursuant to Article 15.

22.07 Promotion
22.07.01 Promotion means & change in rank from Laboratory Instructor

I to Laboratory Instructor II or from Laboratory Instructor
I1 to Laboratory Instructor III, or from Teacher Counsellor
I to Teacher Counsellor II or from Teacher Counsellor II

to Teacher Counsellor III.

22.08 Criteria for Promotion

22.08.01 Consideration for promotion from Laboratory Instructor I
to Laboratory Instructer II or from Teacher Counsellor I
to Teacher Counsellor II shall be automatic ance the
member has been granted a Continuing Appointment. For
promotion to Laboratory Instructor II or Teacher Counsellor
11, satisfactory fuifiliment of assigned duties and
responsibilities shall be sufficient.

22.08.02 A Laboratory Instructor II or a Teacher Counsellor Ii,
who has a minimum four years in that raok at the Uni-
versity shall be eligible to apply for promotion to rank
111, For promotion to Laboratory Instructor III or
Teacher Counsellor III, the member shall have fulfilled
his/her assigned duties and responsibiiities satisfactorily
and shall have developed professionally while in rank II.
Application for promotion shall be submitted to the Dean
by 15 January. It is the candidate's responsibility to
provide the Department Committee with sufficient infor-

mation for it to make a reasoned evaluation of the
candidate's fulfillment of the criteria.
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22.09 Promotion Procedure

22.09.01 Clauses 22.06.02 to 22.06.11 (Continuing Appeintment
Procedure) shall apply mutatis mutandis as Promotion
Procedure, except that the date pursuant to 22.06.09
shall be 1 May.

22.10 Lay-off

22.10.01 In addition to the provisions of Article 28, the
cancellation or significant reduction of the financial
grant in support of the Native Teacher Eduation Program
from the Federal Department of Indian and Northern
Affairs and a decision by the Board to discontinue the
Program shall justify the lay-off of Teacher Counsellar
members for financial reasons and the lay-off procedures
shall commence at the stage described in 28.08.

22.11 Rights and Responsibilities of Teacher Counsgllors

22.11.01 The responsibilities of Teacher Counseliors at the
University encompass an appropriate combination of
teaching, academic and social counselling, administrative
activities, and service to the profession and community.
Reasonable effort shall be made to achieve a just and
equitable combination of these responsibilities.

Teaching

22.11.02 A Teacher Counsellor shall accept his/her teaching
assignments and schedules communicated to him/her by the
Dean of the Faculty. The Dean shall seek the advice of
the Department, through the Chairman, on an appropriate
assignment of teaching responsibilities. Failure by the
Chairman and/or the Department to provide such advice
when requested shall not preclude the Dean from assigning
teaching responsibilities for the coming year to indi-~
vidual Teacher Counsellors, nor shall it excuse the
Teacher Counsellor from his/her responsibility to accept
the teaching assignment. Reasonable effort shall be made
to achieve a just and equitable distribution of the
Departmental teaching load among members of the Depart-
ment, taking into acount other aspects of each member's
workload. MNormally the Dean shall accept the advice of
the Department. If the Dean has difficulty accepting any
aspects of the Department's advice, he/she may ask the
Department to reconsider the matter and to provide whatever
additional information it believes to be relevant. If
the Dean departs from the Departmental advice, he/she
chall advise the Department in writing of the reasons for
doing s0.
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A Teacher Counsellor who beljeves that his/her assigned
teaching load is excessive in relaticn to the teaching
Toads of other Teacher Counsellors fn his/her Department
and Faculty has the right to have the Dean review his/her
assigned teaching Toad. If the Teacher Counsellor's
concern is substantiated as a result of the review and
the load cannot reasonably be reduced, he/she shall
receive compensation in the form of either additional pay
or a comparable reduction in assigned teaching load in a
subsequent term or year.

The gqeographical location of the University, the desire
to serve the people of Morthwestern Ontario, and the
University's commitment to Native education necessitate
the teaching of courses in off-campus Jocations and
during the Spring and Summer terms. In these cases the
assignment of teaching loads pursuant to 22.11.02 is
subject to the following conditions:

{A) the courses offered are within the Native education
programs or the Continuing Education plan approved
by Senate;

{B} no Teacher Counsellor shall be requived to teach
more than one full course or two half courses off-
campus in any academic year;

() no Teacher Counsellor shall be required to teach
more than two full courses or the equivalent in the
combined Spring and Summer terms in any academic
year;

(D) pursuant to 33.03, each Teacher Counseller shall be
entitled to take his/her annual vacation during the
Spring and/or Summer terms, but may be required to
split such vacation into two periods; and,

{E) a Teacher Counsellor teaching at an off-campus
Jocation shall receive financial compensation
pursuant to 32.02.02.

A Teacher Counsellor shall not be required in any
academic year to teach more than one Tull course or itwo
half courses which begin after 7:00 p.m.

A Teacher Counsellor is expected to foster a learning
environment that is conducive to scholarly learning, to
treat students fairly and ethically, and to be conscien-
tious in the preparation, organization, and revision of
his/her course materials.

At the commencement of each course, a Teacher Counsellor
shall prepare and make available to the students written
information concerning course regquirements, assignments,
evaiuation procedures, and any other relevant material,
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and shall file a copy of this written information with
his/her Chairman. A Teacher Counseller shall be available
to students for academic counselling as required.

22.11.08 A Teacher Counsellor shall notify students and his/her
Chairman as far in advance as is practicable of the
rescheduling of any instructional activity. Rescheduling
shall cccur only in exceptional circumstances beyond the
reasonable control of the Teacher Counsellor or when
prior arrangements have been made with the students and
the Chairman.

22.11.09 A member shall supervise the work of teaching and
laboratory assistants assigned to him/her.

22.11.10 A Teacher Counsellor shall evajuate students' performance
and shall supervise, when appropriate, students' research,
practical work, theses, and major papers.

22.11.1 A Teacher Counsellor shall comply with the procedures
approved by Senate for reviewing students' marks and
grades and with reporting deadlines communicated to
him/her hy the Dean.

22.11.12 Teacher Counsellors shall attend registration when re-
quired and shall arrange for the adequate supervision of
their examipations.

Academic and Social Counseiling

22.11.13 A Teacher Counsellor shall accept the counselling as-
signments communicated to him/her by the Dean, who shall
have consulted with the Chairman and the Teacher Counsellor.
Teacher Counsellors may be assigned responsibilities in
the:

{A) academic counselling of students; and/or,
{B) social counselling of students in such areas as
housing, recreation, and student affairs.

Administrative Responsibilities

22.11.14 A Teacher Counsellor shall accept the administrative
duties in connection with Native education programs
assigned to him/her by the Dean who shall have consulted
with the Chairman and the Teacher Counseilor. Consistent
with their primary teaching, counselling and administrative
responsibilities, Teacher Counsellors shall participate
in the governance of the University through active
membership on appropriate bodies such as Department and
Faculty Councils, and shall participate to a reasonable



2z2.1%.

22.11.

22.11.

22.11.

22.11.

22.11.

22.11

15

16

17

18

1%

20

.21

- 43 -

extent in other University bodies, including Faculty and
University committees and Senate, when called upen to do
so or when elected to such bodies.

While exercising administrative responsibilities, Teacher
Counsellors shall treat academic colleagues, other
employees, and students ethically, so that objectivity,
fairness, and absence of discrimination are maintained in
a1l deliberations, including assessment of performance of
any colleague, other empioyee or student. Teacher
Counsellors shall not infringe on their colleagues’
academic freedom, and shall observe the principles of
confidentiality in a manner consistent with the perfor-
mance of their collegial responsibilities.

A Teacher Counsellor's participation in the activities
of the Association is a recognized administrative activity
in the context of this Article.

Service to the Profession and Community

A Teacher Counsellor has the right to participate in the
governance of his/her professional organizations, including
but not Timited to membership on committees of such
organizations.

The parties encourage service to the community that
enhances or extends the reputation of the University.

In activities that extend to the community, Teacher
Counsellors shall retain the rights and responsibilities
associated with academic freedom. Except when specifically
authorized to speak on behalf of the University, Teacher
Counsellors must make it clear that their positicns and
opinions are persopal.

Research and Other Scholariy Activities

Although Teacher Counsellors have no responsibility to
engage in research and other scholarly activities as
described in 16.03, they may, subject to the approval of
the Dean, devote a 1imited proportion of their time to
such activities. When such approval is granted, Teacher
Counsellors shatl conform to the conditions specified in
16.03.01, 16.03.05, and 16.03.06.

Annual Report

Each Teacher Counsellor shall submit to his/her Chairman
three copies of an Annual Report by 31 May of each year.
The Annual Report shall include the previous 1 May to 30
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April period. One copy of this Report shall be filed in
the affice of the Departmental Chzirman and two copies
shall be forwarded to the Dean, one of which shall be
placed in the Teacher Counsellor's official file in the
President's Q0ffice.

The Annual Report, which shall be completed on a stan-
dardized form supplied by the Dean, shall include only
the following information:

{A) teaching reponsibilities undertaken;

(B} books and papers published;

(C} conference papers given;

(D} research and other scholarly work in progress;

(E} graduate degrees awarded or graduate studies in
progress and the expected date of completion,
university, and title of thesis;

(F) awards and other honours received;

{G) Departmental, Faculty, Senate, Board of Governors,
Faculty Association and other University activities;

{4} contributions to the Teacher Counseller’s profession;

{I) contributions to the Teacher Counsellor's community;

(0} an account of the academic activities pursued by the
Teacher Ceunsellor during a term or terms in which
he/she did not have an assigned teaching responsibility;

(K) research grants and contracts awarded, name of
granting body, research title, amount awarded and
the date awarded;

(L) a statement of his/her autside professional activities
in the previous year; a&nd,

(M) any other information that the Teacher Counsellor
deems relevant.

Rights and Responsibilities of Laboratory Instructors

The principal responsibility of Laboratory Instructors is
to support the work of the Department through laboratory,
clinical, and/or other practical instructional assignments.
In the Fall/Winter terms, the principal duty of a Laboratory
Instructor is to take charge of the Tlaboratory portion of
one or more courses, working in conjunction with the
faculty member who has overall responsibility for the
course. A Laboratory Instructor may alsc have the

overall responsibility for a course which consists entirely
of laboratory andfor practicum work. Typical duties may
include: preparation and design of student laboratories,
preparation of laboratory manuals and daveiopment of new
laboratory exercises for course use; setling laboratory
course assignments and tests, and evaluation of these;
assisting and advising students with theoraetical and
practical difficulties in laboratory exercises and

=) S,
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experiments and laboratory maintenance and preparation.
In addition, the Dean may assign, after consultation with
the Chairman and the member, other duties which are not
in conflict with this Agreement. Typical duties may
include: assisting faculty in laboratory instruction and
dalivery, demonstrating, marking, laboratory maintenance,
and setting up for and cleaning Taboratories. The total
assigned duties shall not constitute an unreasonable
workload. Subject to the prior written approval of the
Dean, Laboratory Instructors may engage in research and
ather scholarly activities; in such cases, the Dean shall
ensure that the proposed activities will not conflict
with the fulfillment of the member's assigned respon-
sibilities.

A Laboratory Instructor has, on average, a mipimum of
eighteen scheduled contact hours per week during the
Fall/Winter terms. Contact hours for this definition are
the number of hours that the Laboratory Instructor is the
principal contact for students in the laboratory, i.e.,
the faculty member with overall responsibiiity is not
scheduled to be in attendance.

Laboratory Instructors have the responsibility to deal
fairly and ethically with students and other members of
the University community, to avoid discrimination, to
respect the principles of confidentiality in & manner
consistent with their academic role, to develop and
maintain their scholarly competence and effectiveness
within their area of expertisa, to be regularly available
for individual cansultation with their students, and to
comply with appropriate Senate, Faculty, and departmental
reguiations and procedures.

When a Laboratory Instructor has overall responsibility
for a course which consists entirely of laboratory and/or
practicum work, clauses 22.311.06 to 22.711.12 shall apply
mutatis mutandis.

SESSIOMAL LECTURERS

23.0 This Agreement shaill apply in full to members who are Sessional
Lecturers except that Article 16 (Rights and Responsibilities
of Faculty Members), Article 17 {Appointment), Article 19
(Renewal), Article 20 (Tenure), Article 24 (Outside Profes-
sional Activities), Articie 34 (Leaves of Absence}, and
Article 14 (Personal Files) shall not apply to Sessional
Lecturers.
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Appointment

The appointment of a Sessional Lecturer is made to teach
particular courses for a stated academic term{s) and
carries no impiication of renewal or continuation beyond
the stated term(s).

Sassional Lecturers shall be appointed by the President
on the recommendation of the Dean, who shall have con-
sulted with the Chairman.

The President shall provide each successful candidate for
a Sessional Lecturer position with a letter of appointment
containing the following information:

the date at which the appointment commences;

type of appeintment;

sajarys

Department and/or Faculty in which the candidate is
to be appointed;

course assignment;

any other terms and/or conditions pertaining to the
appointment which are not inconsistent with this
Agreement; and,

(6) a statement that the appointment is subject to the
provisions of this Agreement.

A
B
c
D
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A copy of the Agreement shail be enclosed with the letter
of appointment.

Rights and Responsibilities

A Sessional Lecturer is expected to foster a learning
enviranment that is conducive to scholarly learning, to

treat students fairly and ethically, and to be conscientious

in the preparation, organization, and revision of his/her
course materials.

At the commencement of each course, a Sessional Lecturer
shall prepare and make available to the students written
information concerning course requirements, assignments,
evaluation procedures, and any other relevant material,
and shall file a copy of this written information with
his/her Chairman. A Sessional Lecturer shall be available
to students for academic counselling as required.

A Sessional Lecturer shall notify students and his/her
Chairman as far in advance as is practicable of the
rescheduling of any instructional activity. Rascheduling
chall occur only in exceptional circumstances beyond the
reasonahle control of the Sessional Lecturer or when
prior arrangements nave been made with the students and
the Chairman.

iz
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A Sesgional Lecturer shall evaluate students' performance
and shall supervise, when appropriate, students' research,
practical work, theses, and major papers, and shall set
and mark any supplemental examination{s) for his/her
assigned coursefs).

A Sessional Lecturer shall supervise the work of teaching
and Tlaboratory assistents assigned to him/her.

A Sessional Lecturer shail comply with the procedures
approved by Senate for reviewing students' marks and
grades and with reporting deadlines communicated to
him/har by the Dean.

A Sessional Lecturer shall attend Registration if required
and shall arrange Tor the adequate supervision of his/her
examinations. A Sessional lecturer who is required to
attend Registration and whose courses, by a subsequent
decision of the University, are not offered, shall receive
a payment of $50.00 per cancelled course,

ARTICLE 24: OUTSIDE PROFESSIOKAL ACTIVITIES

24.01

24.01.01

24.01.02

24.01.03

24.01.04

Outside professional activities conducted with professional
and academic responsibiTity can enhance the reputation of the
University and the abilities of its academic staff. While a
member has a primary obligation to fulfill his/her University
respopsibilities, he/she has the right to engage in outside
professional activities subject to the following conditions:

Such activities shall not hinder the fulfillment of the
member's obligations to the University;

Such activities shall not require the commitment of a
biock of time on a regular basis which might interfere
with the member's normal timetable for teaching activities,
nor shall such activities require the member to devote
more than an average of one working day per five-day week
on an annual basis;

A member shall notify his/her Dean in writing of the

nature and scope of any such proposed non-trivial pro-
fessional activities. If the proposed activity involves
the teaching at another educational institution of a

course related to the member*s professional expertise,

the member shall obtain the prior written permission of
his/her Dean, and such permission shall not be unreasonably
withheld;

The name of the University and University letterhead
shall not be used in such activities unless agreed to in
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advance by the member's Dean, although nothing shall
prevent a member from stating the nature and place of
his/her employment, rank, and title in connection with
such professional activities, provided that he/she shall
not purport to represent the University or to speak for
it, or to have its approval, unless such approval has
been given in advance in writing by the Dean;

Use of University facilities, equipment, suppiies,
services or other personnel shall require prior written
authorization from the member's Dean or from the appro-
priate administrative officer. Financial arrangements
for such use shall be made in advance. University
activities shall have priority in the use of such faci-
lities, equipment, suppiies, services and personnel;

A member engaged in outside professional activities shall
hold the University harmless against any loss or damage
that the University may suffer from such activities; and,

In preparing his/her Annual Report, each member shall
include a statement of his/her outside professional
activities in the previous year.

[f the Dean has cause for concern, he/she has the right to
review a member's current or proposed outside professional
activities and may require the member to provide information
concerning the time devoted to current and past outside
professional activities. The Dean shall inform the member in
writing of the results of the review and, if necessary, of any
corrective action which might be required of the member.

Non-University Employment

1f the Dean has cause for concern about a member who is
engaged in non-University employment which is not related to
his/her area of professional expertise, the Dean has the right
to conduct a review as outlined in 24.02. The Dean shall
inform the member in writing of the results of the review and,
if necessary, of any corrective action which might be required
of the member.

ARTICLE 25: APPOINTMENT AND RESPONSIBILITIES OF CHAIRMEN

25.01

The Chairman of a Department shall be appointed, in writing,
by the Board on the recommendation of the President. A
Chairman shall be a full-time faculty member with academic
rank. The appointment shall be for three years or for a
specified lesser term acceptable te the President, the ap-
pointee, and the Department.

e
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25.02 Prior to making his/her recommendation to the Board, the
President shall obtain a recommendation from the Department
and advice from the Dean.

25.02.01 The Department may decide, in & formal meeting, either:

{A) to recommend that the incumbent Chairman be re-
appointed; or,

(B} to appoint a Nomination Committee pursuant to
25.02.02 with the responsibility of making a
recommendation to the Department.

25.02.02 The Momination Committee shall be composed of:

(A) three faculty members holding tenured or probationary
appointments if possible and not more than one from
each rank if possible, elected by and from members
of the Department;

(B) the Chairman of another, preferably cognate, Depart-
ment, appointed by the Dean after consultation with
the Department seeking a Chairman; and,

{C) the Dear of the Faculty who shall be the non-voting
chairman of the Committee.

The structure of the Nomination Committee may be altered
by formal agreement between the Department and the Dean
when it is not possible to fulfill the numerical require-
ments of {A) above.

25.02.03 The Momination Committee shall solicit nominations from
members of the Department. If there is an approved
vacancy in the Department, the Committee may advertise
the position of Chairman in external publications pursuant
to the Appointment procedure in this Agreement. Taking
into account factors such as academic and administrative
competence, the Committee shall establish a short list of
candidates and shall present this 1ist to the members of
the Department for their comments. A report based on
these comments and containing, if possible, at least two
names, shall be approved by the Nomination Commitiee and
submitted to the Department. The Department shall vote
by ballot to select its candidate from those named in the
report of the Momination Committee. The report of the
Nomination Committee and the name of the Department's
candidate shall be submitted to the President.

—

el

25.02.04 1 the President endorses the Department's candidate,
he/she shall recommend such an appointment to the Board.
The President may refuse to endorse the Department's
candidate if he/she has significant concerns about the
candidate's academic and/or administrative capabilities
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or about his/her ability to work with the Dean in a
productive fashion. If the President does not endorse
the Department's candidate, he/she shall refrain from
making a recommendation to the Board, and shall meet with
the Department te advise it of these concerns prior to
jts consideration of alternate candidates.

when a temporary vacancy exists due to the absence of the
Chairman or when a vacancy cannot be filled for bona fide
reasons, the President may appoint an Acting Chairman for
a period of not more than twelve months. The appeintment
shall be based oen the recommendation of the Dean, who
shall have consulted with the Department. An Acting
Chairman has all the rights and respensibilities of a
Chairman.

The Chairman provides academic leadership, represents the
Department, and works to achieve progress and development
in all matters affecting the academic Tife of the Depart-
ment, the Facuity, and the University.

Although responsible for communication, organization, and
administration within the Department, the Chairman remains
a scholar for whom teaching and research are alsc funda-
mental respensibilities.

The Chairman is administratively responsible to the Dean.

A Chairman shall have the following particular respon-
sibilities:

{A) to provide leadership and co-ordination in the
ipnitiation and formulation of Departmental policies
within the framework of Faculty and University
palicies, and in the planning and development of
academic programs;

(B) to call and chair regular Department meetings;

(C) to present Departmental policies and programs to the
Facylty Council and Senate, as appropriate, for
approval;

(D) to represent the Department inside and outside the
Universitys

{E) to supervise the faculty, students, and programs of
the Department;

(F} to prepare budget estimates for submission to the
Dean, and te administer authorized budgets;

(G) to make known and administer University policies as
formulated by the Board, the Senate, or the Faculty
Council as they affect the Department: and

(H) to carry out other responsibilities pursuant to this
Agreement.



25.04

25.05

- 51 -

In recognition of the administrative responsibilities of a
Chajvman, due consideration shall be given to & reduction in
his/her assigned teaching responsibilities.

A Chairman or Acting Chairman may have his/her appointment
terminated by the Board for just cause on the recommendation
of the President. A statement of non-confidence approved by
the Department by ballot vote at a formal meeting of the
Bepartment chaired by the Dean shall be considered just cause.

ARTICLE 26: DISCIPLINARY MEASURES

26.01

Discipline of a member shall be oniy for just cause.

ARTICLE 27: GRIEVANKCE AND ARBITRATION

27.01

27.02

27.03
27.03.01

27.03.02

The parties agree to use every reasonable effort to encourage
the informal, amicable, and prompt resclution of grievances
arising from the administration, interpretaticn or application
of this Agreement.

A1l written communications pursuant to the Article shall be by
registered mail or receipted delivery.

Definitions

Academic Status Grievance

An academic status grievance shall be a dispute or dif-
ference arising from a peer evaluation of an academic
nature and relating to the scholarly qualities and
performance of a member. Such a grievance shall be a
dispute or difference arising out of the application,
interpretation, administration or alleged violation of
Article 19 {Renewal of Probaticnary Appointments)., 20
{Tenure), or 21 (Promotion), except where the grievance
alleges violation of discrimination under Article 4 or of
the procedures established under Articles 19, 20, or 21,
in which cases the grievance shall proceed as an ordinary
grievance, commencing at Step III.

Ordinary Grievance

An ordinary grievance shall be any dispute or difference
{other than those defined in 27.03.01) arising out of the
application, interpretation, administration, or alleged
violation of the provisions of this Agreement.
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Types of Grievances

fach formal grievance shall be classified as one of the
following and shall not subseguently be reclassified:

{A) an “individual grievance", which shall be cone
involving a single member and shall be initiated by
the member or by the Association. If the Association
ipitiates an individual grievance, the member con-
cerned must sign the farmal grievance. An individual
grievance shall not proceed beyond Step III of the
grievance procedure without the written consent of
the Association;

{B} a "group grievance”, which shall be one invelving
more than one member and which by virtue of this
Article can be presented as an individual grievance.
It shall be injtiated by the Association and shall
name the members involved;

{(C} an “Association grievance", which shall be one
arising directly between the Association and the
Board concerning the interpretation, application,
administration or alleged violation of the pro-
visions of this Agreement, but which is not an
Academic Status Grievance;

(D) a "Board grievance", which shall be one arising
directly between the Board and the Association.

The fellowing grievances shall be filed at Step III {27.07.03)
of this procedure:

(A) Associaticn grievances

(B) Board grievances

(C) Academic status grievances

(D) Individual grievances that involve the dismissal or
suspension of a member, or that involve allegations of
discrimination or procedural irregularities as described
in 27.03.01.

In the above instances, the grieving party shall submit a
written grievance to the Board's designated Grievance Officer
within fifteen days of the date on which the event(s) giving
rise to the grievance occurred, or within fifteen days of the
date upon which the grievor kpew or ought to have known of the
event(s) giving rise to the grievance. Where the grieving
party is an individual member, the member shall send a copy of
the grievance to the President of the Association. Where the
grieving party is the Board, the grievance shall be submitted
to the President of the Association. The grievance shall
specify the matter(s) in dispute, the Article(s) alleged to
have been violated, and the remedy sought.
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27.05 Time Limits

27.05.01 The parties and grievors shall act in accordance with the
time limits set out in this Article.

27.05.02 The parties may extend the time limits set forth in this
Article by mutual agreement in writing.

27.05.03 Time 1imits shall be computed by excluding Saturdays,
Sundays and official University holidays.

27.06 The contents of Article 1 (Purpose) shall not be made the

subject of a grievance.
27.07 Steps of the Grievance and Arbitration Procedure
27.07.01 Step I: Informal Stage

A member should discuss informally a grievance with
his/her Dean as soon as possible after the date on which
the event(s) giving rise to the grievance occurred, or
the date upon which the grievor ought to have known of
the event{s) giving rise to the grievance. If the
grievance is resoived at this stage, the agreed resolution
shall, at the discretion of the Dean and the member, be
put in writing and countersigned by the member and the
Dean. The member shall forward a copy of any such signed
resolution to the Association. Such resolution shall not
constitute a precedent to be used against the Board, the
Association, or any other member.

27.07.02 Step TI: Formal Stage

1f the informal procedure described at Step I of this

: Clause is unsuccessful in resolving the dispute or

: difference, the grievor may present a formal grievance to
the Dean. A formal grievance shall be in writing signed
by the member and shall specify the matter(s) in dispute,
the Articie(s} alleged to have been violated, and the
remedy sought. A formal grievance shall be presented
within twenty days of the date on which the event(s)
giving rise to the grievance occurred or within twenty
days of the date upon which the grievor ought to have
known of the eventis) giving rise to the grievance. HNo
later than five days following the receipt of the formal
grievance, the Dean shall meet with the grievor, who
shall have the right to be accompanied and officially
represented by an Association representative, and the
parties shall make every reasonable effort to resclve the
grievance. In the event that a resolution is reached, it
shall be immediately put in writing and signed by the
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Dean and the grievor. In the event that the Association

is not a signatory to the resolution, the Dean shall send

a copy of the resolution to the President of the Association,
but such resolution shall not constitute a precedent to

be used against the Board, the Association, or any other
meiber. In the event that no resclution is reached, the
Dean shall forward in writing to the grievor and to the
President of the Association a statement of his/her

position within five days of the date of the meeting
specified in 27.07.02.

27.07.03 Step I11: Grievance Officer

If the formal procedure described in 27.07.02 is unsuccesstul
in resolving the dispute or difference which gave rise to
the grievance, or if no response has been received within
the time limit, or if the grievance is filed pursuant to
27.04, the grieving party shall sybmit a written grievance
to the Board's designated Grievance Officer within fifteen
days from the date of the meeting specified in 27.07.02.
Where the grieving party is an individual member, the
member shall send a copy of the grievance to the President
of the Association. Where the grieving party is the
Beard, the grievance shall be submitted to the President
of the Association.

The grievance shall be in weiting, shall specify the
matter(s) in dispute, the Article{s) alleged to have been
violated, the remedy sought and, if applicable, shall
include a statement as to the reason that the disposition
of the grievance offered at Step IT was unsatisfactory.
The Board's Grievance Officer shall be responsible for
seeing that a response in writing is submitted to the
grievor and to the Association within twenty days of
receipt of the grievance. In the meantime, the Board's
Grievance Officer, or the President of the Association in
the case of a Board grievance, shall convene a meeting of
the parties concerned with the grievance.

27.07.04 Step I¥: Arbitration

In the event that the grievance is not resolved at Step
111, the Association or the Board shall inform the other
party within fifteen days of the receipt of the response
of its intent to proceed to Arbitration.

27.08 Arbitration Procedures

27.08.01 Within five days of receipt of the notice of intent to
proceed to arbitration described in 27.07.04, a represen-
tative of the Board and a representative of the Association
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shall meet to establish an arbitration board to hear and
decide the grievance. If the arbitration board is to be
comprised of three members, pursuant to 27.08.03, the
parties shall name their nominees at this meating.

The following five persons shall serve as arbitrators on
& rotating basis:

Barton, Professor P.G. (London, Ontario)
Chapman, Jack (Winnipeg, Manitoba)

Kruger, Dean A.M. (Toronto, Ontario)
Simmons, Professor C.G. (Kingston, Ontario)
Teplitsky, Martin {Toronto, Ontario)

[ I S L N

Except as specified in 27.08.03, the Toregoing arbitrators
shall serve as single arbitrators in rotation according
to the order in which they are listed. If an arbitrator
is not available within a reascnable period of time, but
in any case not to exceed six weeks, the next arbitrator
on the 1ist shall be selected, and so on until one of the
arbitrators s available. If none of the arbitrators on
the 1list is available within the six week period and if
the parties do not agree on another arbitrator who is
available within six weeks, either party may request the
Minister of Labour to appoint an arbitrator.

For the next arbitration thereafter the arbitrator whose
name appears on the list immediately after that of the
Tast arbitrator selected shall be next in seguence of
selection. By mutual agreement, the parties may select a
Tisted arbitrator out of turn, or select an arbitrator
not on the list.

No person may be appeinted an arbitrator who has been
involved in an attempt to negotiate or rescive the
grievance, or who has acted as a member of a panel or
committee which has been involved in the case at any
level.

Academic Status grievances, as described in 27.03.01,
shall be heard by a three member arbitration board
comprised of & nominee appointed by the Association, a
naminee appointed by the Board, and a chafrman appointed
pursuant to 27.08.02.

The arbitrator or arbitration board shali have the juris-
diction to dispose of a grievance, including whether a
grievance is arbitrable, by any arrangement which it
deems to be just and equitable, but shall not have the
jurisdiction to amend or add to any of the provisions of
this Agreement, nor to substitute any new provisions in
Tieu thereof, nor to give any decision inconsistent with
the terms of this Agresment.
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The decision of the arbitrator or arbitration board shall
be final and binding upon the parties. In grievances
decided by a three-member arbitration board, the decision
of the majority shall be the decision of the arbitration
board, and where there is no majority decision, the
decision of the chairman shall be the decision of the
arbitration board.

Each party shall bear the fees and expenses of its own nominee
to an arbitration board and the parties shall jointly and
equally bear the fees and expenses of the chairman. In cases
involving a single arbitrator, the costs of the arbitration
hearing shall be shared equally by the parties. In both
cases, the costs of presenting the case to arbitration shall
be borne by the respective parties.

Association Grievance Officers, whose names have been submitted
to the Board pursuant to 9.05, shall be entitled to devote a
reasonable amount of time to processing grievances so Tong as
there is no interference with the scheduled teaching responsi-
bilities of the Grievance Officer or the members.

ARTICLE 28: LAY-OFF OF MEMBERS FOR FINANCIAL REASONS

28.01

28.02

28.03

Lay-offs of members for financial reasons shall occur only
when a bona fide financial crisis exists and only to the
extent required to alleviate the crisis. A bona fide financial
crisis exists when there has been a substantial financial
deficit, which is projected, on the basis of reasonable
assumptions, to continue for at least one year, and which
threatens the long-term well-being of the University, in
particular its academic functions. The onus of proof shall be
on the Board to establish that a bona fide financial crisis
exists.

When the President has reason to believe that the circum-
stances described in 28.01 exist and that the lay-off of
members is therefore required, he/she shall notify the As-
sociation in writing of his/her belief and shall establish a
three person Financial Advisory Committee. The Association

and the Board shall each appoint one person to the Committee
within five days of the above notification. The appointees
shall have ten days to agree upon a Chairman. If the appointees
cannot agree within ten days on a Chairman, a Chairman shall

be appointed pursuant to 27.08.02.

The President shall submit to the Committee a written proposal
in which he/she states the justification for believing that a
financial crisis, as defined in 28.01 exists, the magnitude,
in dollars, of the financial crisis and the remedial actions
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that he/she considers necessary to meet the crisis, including
the dollar amount of the reduction in the budgetary allocaticn
for salaries and benefits of members.

28.04 The initial tasks of the Fimancial Advisory Committee shall
be to study the proposal submitted by the President and advize
the President on the validity of the crisis and the feasibility
of the remedial actions which he/she has proposed, The
5 Committee may make recommendations as to further remedijal
i actions that may be undertaken in addition to, or instead of,
: those proposed by the President.

28.05 The Financial Advisory Committee shall establish its own
procedures. The Committee shall have access to available
information pertinent to the financial crisis and deemed
relevant by the Committee. The Committee may corsult with any
person or group of persons from inside or outside the Uni-

: versity and shall consider any submissions made by the Senate
% or the Association.

- 28.06 The Committee shall present its report to the President
g within 30 days of the naming of the Chairman. The Committee
5 shall include in its report the dollar amount of the reduction

in the salary and benefits budget for members and shall give
full and complete reasons for all findings contained in the
report. The President shall farward copies of the Committee's
report to the Senate and the Association, and these bodies
shall have 20 days in which to provide the President with
comments. Once the President has received these comments,
he/she shall inform the Committee in writing whether he/she
intends to accept or reject the Committee's report or any part
of it, and, if he/she intends to reject any or all of it,
shall provide the Committee with the reasons that have led
him/her to reject the report.

28.07 The Committee shall have 15 days in which to reconsider its
report in the Tight of the President's disagreement and
following such reconsideration, shall submit a final report to
him/her. After due consideration of the final report of the
Financial Advisory Committee, the President shall report to
the Board on the University's Ffinancial position and shall
make his/her final recommendations for meeting the problem,

3 including the lay-off of members. The President may alter or

i reject the final recommendations of the Financial Advisory

: Committee for just and sufficient reasons, which reasons shall

be included in his/her report to the Board. The President's

report shall include copies of the Financial Advisory Com-
mittee's final report. Following receipt of the President's
report, the Board may declare a financial crisis and, if so,
shall specify the amount of reduction in the budgetary allocation
for salaries and benefits of members.
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If the Board approves the President's recommendation to

lay-of f members for financial reasons, the President shall

seek the advice of the Senate on an appropriate distribution

of such reductions among the University's Departments and
programs. The Senate shall have 20 days in which to present
its advice to the President. Reasonable effort shall be made
to distribute the reductions in a manner which permits the
University to continue to provide the best academic program
possible in the circumstances. If the President has difficulty
accepting any aspect of the Senate's advice, he/she shall
explain his/her difficulty and shall ask the Senate to recon-
sider the matter and to provide whatever additional information
and/or advice it believes to be relevant within a further 20
days. If the President departs from the Senate's advice in
making his/her final recommendations concerning the lay-off of
members, he/she shall advise the Senate in writing of his/her
reasons for doing so.

Any time limits in this Article may be extended up to a

maximum of two months with the written agreement of the
parties, and such agreement shall not be unreasonably withheld
by either party. In the event the Financial Advisory Committee,
the Senate or the Association fails to do any action or to
submit any report or comment, as appropriate, within the time
limits set out in this Article, the Board shall have the right
to proceed without such action, report or comment.

There shall be no increase to the authorized establishment
pursuant to 29.01 and there shall be no additional positions
created in the administrative or support staffs of the Uni-
versity, from the date the President notifies the Association
of his/her belief that a financial crisis exists, pursuant to
28.02 until the Board has determined what action will be taken
on the recommendations made by the President pursuant to
28.07. The Board shall have the right to make replacement
appointments to any existing academic, administrative or
support staff positions that become vacant during this period.
The Board shall have the right to make sessional appointments
during this period.

ARTICLE 29: LAY-OFF OF MEMBERS FOR ACADEMIC REASONS

29.01

The Board shall determine, for each Department, an authorized
staff establishment, being the number of full-time academic
staff to which the University has made or is prepared to make
a continuing commitment. The Board shall advise Senate at
least six calendar weeks prior to the meeting at which the
authorized establishment is to be determined and shall request
Senate's recommendations. The Board, in determining the
authorized establishment, shall give due consideration to any
recommendations made by Senate and shall endeavour to ensure



%
k3

e et A T

29.02

29.03

29.04

29.056
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that the authorized establishment reflects the Tong-term
academic priorities of the University. The establishment,
which may differ from the actual number of staff at any
particular time, shall be reviewed reqularly by the Board and
may be adjusted. Copies of the authorized establishment shall
be sent to the Senate and the Association.

Subject to 29.04, reduction in the actual number of members in
any Department in order to accommodate adjustments to the
authorized establishment shall take place through attrition,
inciuding retirement, death, or resignation, or through voluntary
redeployment or transfer where the member's qualifications

meet existing or planned requirements, voluntary retraining

where practicable to meet existing or planned requirements, or
partial leaves.

Lay-offs of members pursuant to this Article shall occur only
when an exceptional academic reason exists and only to the
extent required by that reason. For the purposes of this
Article, exceptional academic reasons which would justify such
adjustments are a significant decrease in course registrations
in a Department over a period of at least two years, or a
recommendation from Senate to discontinue a program. A
program is any academic program of studies distinguished by a
defined set of requirements leading to & degree or dipToma.
When such exceptional academic circumstances arise, the
proceduras described in 29.04 to 29.10 shall be implemented.
The onus of proof shall be on the Board to establish that an
exceptional academic reason exists.

When the Board believes that an exceptional academic reason as
set out in 29.03 exists and that adjustments to the authorized
establishment of a Department are necessary and the measures
of 29.02 have not and can not produce the desired reduction in
a reasonahle period of time, and that the Tay-off of members
is therefore required, the President shall establish a three-
persan Academic Commission. The Academic Commissicen shall
consist of: one person appointed by the President who shall
serve as Chajrman, the Chairman of the Senate Academic Committee,
and, one person appcinted by the Association. The Academic
Commission shall establish its own procedures, and shall have
access to available information pertinent to the academic
problem and deemed relevant by the Commission. The Commission
may consult with any person or group of persons from inside
and outside the University, and shall consult with any Faculty
or Department concerned.

The Academic Commission shall examine the academic reasens for
and the extent of the problems giving rise to the situation,
and shall present a preliminary report to the President, with
copies at the same time fo the Senate and the Association,
within thirty days of the date on which its establishment was
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announced by the President. The Preliminary report shall
contain the results of the Commission's examination and
recommendations on both short and long-term actions which
might be appropriate, together with the academic consideration
on which the recommendations are based. The report shall
include recommendations on any immediate actions that can be
taken that do not involve the lay-off of members. The Senate
and the Association shall have twenty days in which to provide
the Commission and the President with comments on the report
and its implications.

Following receipt of comments from the Senate and the
Association, the Academic Commission shall prepare a final
report within twenty days, making such detailed recommendations
as seem appropriate to the Academic Commission, including
recommendations, if necessary, on the number of any lay-offs
in the Department concerned, and commenting upon the extent
and nature of the potential impact, if any, of the recommen-
dations on the academic programs of the University. The
Commission may also include a recommendation to vary the
seniority 1list in accordance with the criteria described in
30.03. The Academic Commission shall include in its report
the reasons for its recommendations and any supporting docu-
ments which are appropriate. The report shall be submitted to
the President with a copy at the same time to the Senate and
the Association. The Senate and the Association shall have
twenty days in which to provide the President with comments on
the final report.

After due consideration of the final report of the Academic
Commission the President shall make his/her final recommen-
dations to the Board, including the lay-off of members. The
President may alter or reject the final recommendations of the
Academic Commission for just and sufficient reasons, which
reasons shall be included in his/her report to the Board. The
President's report shall include copies of the Academic
Commission's final report. Following receipt of the President's
report, the Board may lay-off one or more members for academic
reasons.

Lay-off for academic reasons shall not occur until all
reasonable alternative means of making the necessary reduction
(as described in 29.02) have been considered and implemented
as far as is reasonably practicable.

Any time limits in the Article may be extended up to a maximum
of two months with the written agreement of the parties, and
such agreement shall not be unreasonably withheld by either
party. In the event the Academic Commission, the Senate or
the Association fails to do any action or to suybmit any report
or comment, as appropriate, within the time 1limits set out in
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this Article, the Board shall have the right to proceed
without such action, report or comment.

The Board shall have the right to make appointments to the
academic, administrative, or support staffs in the period of
time from the date the President announces the appointment of
the Academic Commission until the Board has determined what
action will be taken on the recommendations made by the
President pursuant to 29.07. When making an appointment
during this period, the Board shall invite applications from
members in the affected Department before advertising ex-
ternally, and, subject to subsisting collective agreements,
shall give preference to such a member who appiies and who is
or can reasonably become qualified to meet the requirements of
the vacant position. No appointment(s) shall be made in the
affected Department during this period of time.

For the purposes of this Article, a reasonable period of time
for a member to become qualified to fill a position in the
bargaining unit shall be no more than one year. and no more
than three months for a position outside the bargaining unit.

ARTICLE 30: PROCEDURE FOR LAY-OFF PURSUANT TO ARTICLES 28 AND 29

30.01

30.02

30.03

Within Departments which have been identified pursuant to the
procedures outlined either in Article 28 or Article 29 members
shall be laid-off in the fallowing order:

(A) first, members on Timited-term appointment;

{B) second, members on probationary appointment, in reverse
order of date of hire; and,

(C) third, tenured members or continuing members, as ap-
propriate, in reverse order of date of hire.

For purposes of this Article, date of hire is established by
the date upon whch current uninterrupted employment commenced
in a position with academic rank. Current uninterrupted
employment is not affected by leave taken in accordance with
provisions of this Agreement. If, within & Department, two or
more members have the same date of hire, the order of lay-off
shall be determined by the number of years since the granting
of a member's first degree, those with a Tower number being
laid-off prior to those with a higher number. Failing a
distinction, the order of lay-off shall be determined by lot.

In order to preserve the primacy of the University's academic
function, the sequence of lay-offs outlined in 30.01 may be
varied. Any variation of the sequence of lay-offs shall be
done only for bona fide academic reasons when the academic
program of the affected Department can no longer be offered
except with a variation. If the Dean believes the sequence of
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lay-offs outlined in 30.01 should be varied, he/she shall
inform the Association and the member(s) in writing, stating
what the specific variation he/she believes is necessary and
the reason why the academic program of the affected Department
is best served by the variation.

Members being laid-off for reasons of financial crisis will
be given written notice as follows:

(A) members on term appointments shall be given three months'
notice in writing; notwithstanding the foregoing, term
employment shall cease on the date stated in the letter
of appointment if that date is prior to the expiration of
the three months' notice;

(B) members on a probationary appointment shall be given six
months' notice in writing; and,

(C) members holding tenured or continuing appointments shall
be given six months' notice in writing.

Members being laid-off for academic reasons will be given
written notice as follows:

(A) members on term appointments shall be given three months'
notice in writing; notwithstanding the foregoing, term
employment shall cease on the date stated in the letter
of appointment if that date is prior to the expiration of
the three months' notice;

(B) members on a probationary appointment shall be given six
months' notice in writing; and, '

(C) members holding tenured or continuing appointments shall
be given six months' notice in writing.

At the Board's discretion, members being laid-off may be
given payment in lieu of notice.

In addition to the notice or payment in Tieu of notice
described in 30.04 and 30.06 above,

(A) a faculty member holding a first probationary appointment,
or a Teacher Counsellor or Laboratory Instructor holding
a probationary appointment, who is laid-off shall receive
a termination allowance equal to six months' salary (at
his/her salary rate at the time of termination);

(B) a faculty member holding a second probationary appointment
who is laid-off shall receive a termination allowance
equal to twelve months' salary (at his/her salary rate at
the time of termination); and,

(C) a member holding a tenured or continuing appointment who
is Taid-off shall receive a termination allowance equal
to one months' pay (at his/her salary rate at the time of
termination) for each completed year of service, to a
minimum allowance of the equivalent of fifteen months'

salary and to a maximum of twenty months' salary.
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in addition to the notice or payment in lieu of notice des-
cribed in 30.0% and 30.06 above,

(A) a faculty member helding a first prebationary appointment,
or a Teacher Counsellor or Laboratory Instructor holding
a probationary appointment, who is lald-off shall receive
a termination allowance equal to nine months' salary (at
his/her salary rate at the time of termination);

(B) a faculty member holding a second probationary appointment
who is laid-off shall receive a termination allowance
equal to fifteen months' salary {at his/her salary rate
at the time of termination); and,

{C} a member holding a tenured or continuing appointment who
is laid-off shall receive a termination allowance equal
to one months’ pay (at his/her salary rate at the time of
termination) for each completed year of service, to a
minimum aliowance of the equivalent of twenty-four months'
salary and to a maximum of thirty months' salary.

Members with tenured or continuing appointments who are at
Teast forty years of age, who have held for at least six years
a current continuous full-time appointment with the University.
and for whom the sum of their age plus their years of current
continuous full-time appointment with the University is at
least fifty-five, shall be exempt from lay-off until all other
lay-off procedures provided for in this Articie have been
completed.

The President shall notify in writing each probationary
member recommended for lay-off and each tenured or continuing
member recommended for lay-off. In both cases the notice of
Tay-off shall state the reasons for the lay-off pursuant to
Article 28 or Article 29.

Laid-off members shall retain their recall rights as provided
for in 30.12 and shall receive written notice of all vacancies
being filled in academic positions and in administrative
positions at Grade 10 or above in the University within that
period, such notice to be mailed to the member's last known
address., [t is the member's responsibility to keep the
University informed of his/her current address.

A laid-off member shall have the right of first refusal
following the date of lay-off for any vacancy in his/her
Department unless the Board can demonstrate that the post is
so specjalized that it cannot be fiiled by the laid-off member
or by any rearrangement of duties within the member's Depart-
ment, for the following periods, as appropriate:

{A} tenured and continuing members, for a period of four
years;



30.13

30.14

30.15

30.16

30.17

30.18

30.19

30.20

30.21

= 6h =

(B) members in a second probationary appointment, for a
period of three years; and,

() members in a first probationary appointment, or a Teacher
Counsellor or Laboratory Instructor holding a probationary
appointment, for a period of two years.

The order of right to be recalled shall be the reverse of the
lay-off.

A laid-off member shall have one month in which to accept an
offer of re-employment as provided for in 30.11 and 30.12 and
shall have up to nine months to terminate other employment in
order to take up a position in the bargaining unit, and up to
three months in order to take up a position that is not in the
bargaining unit.

When accepting a recall, a member shall be required, as a
condition of recall, to repay any termination payments (not
including any payment received in lieu of notice) which
exceeds what his/her salary would have been for the period had
he/she continued to occupy his/her former position.

Any member who rejects an offer of a position as provided
for in 30.12 or who fails to respond within the one manth
provided for in 30.14 or who informs the University that
he/she is no longer interested in re-employment with the
University shall have forfeited all further rights accorded
laid-off members.

A member who, pursuant to 30.11, accepts employment in the
University in an area other than his/her original department
shall retain the full right of first refusal for any position
in that original department.

While subject to recall, laid-off members shall have the right
to use the Library and such other specific University facilities
as may reasonably be made available. In addition, such member
who is not employed on a full-time basis elsewhere may elect

to continue coverage in the insured benefit plans at the
member's expense and in accordance with the provisions of the
plans until he/she is no longer eligible for recall.

A1l laid-off members and their dependents and spouses shall
have the right to tuition waiver in the University for the
recall period, or until alternate employment is secured,
whichever comes first.

Laid-of f members shall retain seniority, tenure and academic
rank rights as at the time of lay-off after accepting re-
appointment at the University.

Lay-off shall not be treated, described, or recorded as
dismissal for cause.
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ARTICLE 31: RETIREMENT, RESIGNATION, AND CLEARANCE UPON TERMINATION

31.01

31.02

31.03

3.04

Retirement

The retirement date for & member shall be the 30 June nearest
te his/her 65th birthday. The Board at its discretion may
agree to postpone a member's retirement on a year-by-year
basis.

Early Retirement

A member who has not attained his/her 55th birthday may apply
for early retirement by giving six months' notice in writing
to his/her Dean. Early retirement in such cases shall be
granted at the discretion of the Board. A member who is at
least 55 years of age may elect to retire early, but must give
six months' notice in writing to his/her Dean. The effective
date of such retirement shall be 30 June.

Resignation

A member may resign effective 30 June of any year by giving
five months' written notice to his/her Dean. A member who has
given notice of resignation shall not be entitled to any leave
beyond the effective date of his/her resignation. Reguirements
with respect to the effective date of the resignation and/or
length of notice may be waived by mutua) agreement between the
member and the Board.

Clearance Upon Termination

Upon termination of employment the member's final salary
payment shall be made on the last day of the month concerned
or as soon thereafter as all financial and material obliga-
tions of the member to the University are fulfilled. Such
obligations include: submission of students' final marks;
return of keys, library books, audio/visual and other equip-
ment; reimbursement for goods and services; submission of
travel expense reports and the reimbursement of outstanding
travel advance balances; and, fulfillment of all contractual
obligations to the Board pursuant to this Agreement and/or any
other contract which exists between the member and the Board.

ARTICLE 32: SALARIES

32.01
32.01.01

Regular Salary

Regular Salary is the annual salary rate of a member
engaged in full-time employment with the University
excluding any stipends and/or payments for overload
teaching. The salary of a member employed on a full-time
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basis for less than an academic year shall be pro-rated
on the basis of his/her Regular Salary. The salary of a
member who is on leave pursuant to Article 34 shall be
pro-rated on the basis of his/her Regular Salary.

Regular Salaries shall be adjusted annually, and the
adjusted salaries shall take effect as of 1 July. Salary
adjustments for individual members shall include some or
all of the following components:

(A) a scale increment;

(B) a career development increment;
(C) a merit increment; and,

(D) an anomaly adjustment.

The scale increment shall be a percentage increase
applied to the salary floor of each rank and to the
Regular Salaries of all members within the rank.

A career development increment (CDI) shall be awarded
annually for satisfactory performance of a member's
responsibilities. One-half or all of a CDI may be
withheld if a member's performance of his/her responsi-
bilities has been unsatisfactory. The first withholding
shall be for one-half of the CDI. Any decision to
withhold one-half or one CDI shall be a reflection of
real concern about the performance and professional
development of the member concerned and shall constitute
disciplinary action.

The decision to withhold one-half or one CDI shall be
made by the President after consultation with the Dean,
who shall have discussed the matter with the member's
Chairman unless the Chairman is the member concerned.

The President shall advise the member in writing of the
reason for the withholding. The President shall advise
the Association in writing of the number of members who
have had one-half or all of the CDI withheld.

A merit increment may be awarded for exceptional per-
formance in teaching, research or other scholarly activities,
or outstanding involvement in Departmental, Faculty, or
University affairs. A merit increment shall be in the

form of an additional Career Development Increment to be
included in the member's Regular Salary. Consideration

for a merit increment may be initiated by the member, by
his/her Chairman or Dean, or by the President.

Ten percent (rounded to the next higher whole number) of
the full-time tenured members in each Faculty shall be
awarded merit increments in each year. No person is
eligible to receive a merit increment in two successive
Years.
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The decision to award merit shall be made by the President
after consultation with the Dean, who shall have consulted
with each Chairman.

The President shall advise the member in writing of the
award of a merit increment and of the reason for the
award, and shall advise the Association in writing of the
members receiving merit increments and the reason for
each award.

32.01.06 An Anomaly Fund shall be established for adjustments to
correct individual salaries which are ancmalously low
with respect to salaries paid to members with comparable
qualifications and experience {Internal Anomalies}, or to
adjust individual salaries which are anomalousiy low with
respect to salaries paid to individuals of comparable
qualifications and experience at other Ontario universities
(External Anomalies}. The amount allocated for such
adjustments shall be equal to or multiples of $500 added
to the member's Regular Salary. Discrepancies hetween
salaries that are the resulit of the normal functioning of
salary policy, e.g. withheld increments, award or non-
award of merit increments, leaves without pay, promotions,
and the like, shall not be considered anomalous.

Consideration for anomaly adjustments to salary may be
ipitiated by the member, by his/her Chairman or Dean, or
by the President. The decision to make anomaly adjustments
shall be made by the President after consultation with
the Dean, who shall have discussed the matter with the
member's Chairman uniess the Chairman is the member
concerned. The President shall advise the member in
writing of an anomaly adjustment and of the reason for
the decision, and shall inform the Association in writing
of the members receiving anomaly adjustments and of the
reason for each adjustment.

32.001.07 When a member is promoted to a higher rank, his/her total
salary increment for that year shall be the greater of:

(A) the amount required to raise the salary to the floor
of the new rank; or,

{8} the increase which would have been received without
promotion plus one additional career development
increment.

32.01.08 For each rank there shall be a salary ceiling, which
shall be determined each year as follows:

(A} for the rank of Professor, 2.5 x the floor of the
Assistant Professor rank;
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(8) for the rank of Associate Professor, 2.25 x the
floor of the Assistant Professor rank;

{C) for the rank of Assistant Professor, the floor of
the Professor rank; and,

(D} for the rank of Lecturer, the fioor of the Associate
Professor rank.

32.02 Payment for Overjoad, Off-Campus, and Part-Time Teaching

32.02.01 For each full-time equivalent credit course taught
by a full-time member on an overload basis, pursuant to
16.02.02 or 13.03, or by a member who is a Sessional
Lecturer, he/she shall recejve a total payment {incTuding
vacation pay) equal to eighteen percent of the Assistant
Professor's floor. For teaching a credit course which i
less than a full-time equivalent, a member shall receive
a pro-rated payment.

32.02.02 For each full-time equivalent credit course taught by a
full-time member at an off-campus location which is a
minimum of seventy-five miles from the University, he/she
shall receive an inconvenience allowance of $1,000, This
amount will be pro-rated fer a credit course which is
less than a full-time equivalent.

32.03 Stipends for Chaijrmen

32.03.01 Members who are Chairmen of Departments shall receive, in
1983/84, an administrative stipend based on their admini-
strative load:

(A) In Departments with less than eight full-time faculty
members the annual stipend shall be $525.00.

(8) In Departments with eight or more and Jess than 16
full-time faculty members the annual stipend shall
be $788.00.

{C) In Departments with 16 or more full-time faculty
members the annual stipend shall be $1,050.00.

32.03.02 An Acting Chairman appointed pursuant to Article 25.02.05
shall receive the stipend in lieu of the Chairman for
each full month served in excess of the first month.

32.04 1983/84 Salary Adjustments for Members gn Staff as of
30 June 1983

32.04.01 The scale increment shall be 5%.

32.04.02 The Career Development Increment shall be:

e _-;-;_-_,.-..

e,
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(A} Professor $1,360
{B) Associate Professor $1,087
{C} Assistant Professor $ 872
(D) Lecturer $ 746
{E} Teacher Counsellors and
Laboratory Instructors k¥
32.04.03 No merit fund shall be established in 1983/84 for dis-
tribution pursuant to 32.01.05.
32.04.04 An anomaly fund of $25,000 shall be established for
distribution pursuant to 32.01.08,
32.04.05 The 1983/84 floors and ceilings shall be:
(A) Professor $37,257 - 160,667
{B) Associate Professor $30,212 - $54,600
{C} Assistant Professor $24.,267 - $37,257
{D} Lecturer $20.613 - $30,212
32.04.06 The 1983/84 floors and ceilings for Teacher Counsellors
shall be:
{A) Teacher Counsellor I $16,626 - $24,079
{B) Teachar Counsellor II $20,613 - $30,212
(C) Teacher Counsellor III $24,267 ~ $37,257
32.04.07 The 1983/84 floors and ceilings for Laboratory Instructors
shall be:
{A} Laboratory Instructor I $13,473 - $18,919
{B) Laboratory Instructor II $16,626 - $24,079

{C) Laboratory Instructor III $19,033 - $28,550

ARTICLE 33: EMPLOYMENT BENEFITS

33.01 Insurance and Pension

33.01.01 As a condition of employment, each full-time member,
unless specifically exempted by legislation or regu-
Tation, shall enrol]l and participate in:

{A) the Ontario Health Insurance Plan (Q.H.I1.P.);

{B) the University Supplemental Group Medical Benefits
Plan;

{C) the University Group Life Insurance Plan, to a
maximum of $200,000 coverage;

(D) the University Long Term Disability Insurance Plan;
and,

(E) the University Pension Plan,
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The Board shall pay one hundred per cent of the applicable
premium costs for a member's coverage under the plans
specified in 33.01.01 (A), (B), and (C), and the member
shall pay one hundred per cent of the applicable premium
costs for his/her coverage under 33.01.01 (D).

The Board shall contribute to the integrated University
Pension (or to the Ontario Teacher's Superannuation plan
for faculty members who as of 30 June 1983 were employed
by the Board and enrolled in that plan) and Canada Pension
Plans an amount which is at least equal to the total of
the required contributions made pach year by all members.

The Board shall provide under separate cover (a booklet
entitled "Your Group Insurance Plan" for Professional

and Administrative Staff) a brief summary of the principal
features of the current plans referred to in 33.01.01

(B)s (C}, (D): and (E)

Members shall be notified in writing of any non-trivial
amendments to the current plans referred to in 33.01.01

(B), (C), (D), and/or (E).

In the event that any of the foregoing health and medical
plans for any reason becomes unavailable or is discontinued,
the Board shall continue to contribute toward the premium
for any health or medical plans substituted therefor sums
of money equivalent to those being paid at the date of

such unavailability or discontinuance.

Statutory Holidays

The Board recognizes the following as paid holidays:

New Year's Day; Good Friday; Easter Monday; Commonweal th
Day; Dominion Day; Civic Holiday: Labour Day; Thanksgiving
Day; Christmas Day; Boxing Day: and, three days in con-
junction with the Christmas Holiday period as designated
by the Board.

Vacations

In addition to statutory holidays, each member is entitled
to the equivalent of four weeks' vacation after eleven
months of service and annually thereafter. The member
will be paid during such vacations but there shall be no
remuneration in excess of the annual salary in the event
a member chooses to work through all or part of his/her
vacation period. Entitlement to such annual vacation
shall not be cumulative and shall expire with the end of
the academic year in which the entitlement was earned.
The Dean may for academic reasons approve the carry over
into another academic year of part of the vacation. Such
approval shall not be unreasonably withheld.
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33.03.02 After consultation with his/her Chairman, and provided
the Dean is notified in advance of the vacation period(s)
a member may take his/her annual vacation at any time
which does not coincide with a period in which he/she has
undertaken a particular responsibility such as teaching
or counselling students.

33.03.03 VYacation entitlement shall not be redeemable for its
monetary value except in the event of death in which case
the value of such entitlement will be paid on a pro rated
basis of unused credits for the current year.

33.04 Moving Expenses

33.04.01 The Board shall continue its policy on Moving and Travel
Allowances for Mewly-Appointed Faculty and Staff Members,
which is designed to assist full-time members with the
payment of necessary moving and travel expenses incurved
in their relocation to Thunder Bay.

33.04.02 Copies of the policy, which describes the acceptable
types of expenses and allowable maxima, are available
from the Personnel Department upon request.

33.05 Waiver of Tuition

33.05.01 [t is the policy of the Board to assist members in
meeting educational expenses for members, their spouses
and dependents attending Lakehead University.

33.05.02 A dependent, as defined by the Canada Income Tax Act and
declared on the member's TD-1 Form, or the spouse of a
member with a full-time appointment. who enrols in a
reguiarly-scheduled University course for academic credit
will have one hundred per cent of the applicable tuiticn
fee waived, but will be responsible for all incidental
{(i.e. lab, field trip, etc.) and activity fees related to
that course.

33.05.03 In order to obtain a waiver of tuition fees a member must
compiete the appropriate application form and obtain
authorization from his/her Dean.

33.05.04 Wajver of tuition is available only once for any parti-
cular course. When a course is repeated, the full tuition
shall be payabie by the member, spouse, or dependent.

33.05.06 A spouse and/or dependent of a member who dies will
continue to be eligible for the waiver of tuition benefit
until he/she has completed the coursae(s) in which he/she
15 enrclled.




- 72 -

Memberships and Subscriptions

The Board shall provide sach member who has & Tull-time
appointment with an annual allowance of $150.00 to assist
in defraying the costs of memberships in professional
and/or learned societies and of subscriptions to profes-

The Board agrees, if requested by the Association, to
administer the deduction from members' monthly payroll
chagques of a standard payment to cover the premium cost
of a voluntary dental plan. The premium structure shall
not require deductions which are incompatible with the

The Board shall establish and maintain a Joint Employment
Benefits Committee, to which the Assocation shall have
the right to appoint two members. The Committee shall be
established within thirty days of the signing of this

A Sabbatical Leave enables a member to seek intellectual
invigoration, to improve teaching effectiveness, and to
pursue research and other scholarly activities, for the
mutual benefit of the member and the University.

33.06
33.06.01
sional journals.
33.07 Voluntary Dental Insurance
33.07.01
Board's payroll system,
33.08 Employment Benefits Committee
33.08.01
Agreement.
ARTICLE 34: LEAVES OF ABSENCE
3.0 Sabbatical Leave
34.01.0
34.01.02

Tenured membars shall be eligible for a Sabbatical Leave
after completing six years of full-time service with the
University uninterrupted by a Sabbatical or Study Leave,
except as provided in 34.01.11, the taking of which is
subject only to the foliowing conditions:

{A} arrangements satisfactory to the Department and the
Dean can be made to cover the member's absence;

{B) the academic activities proposed by the member are
approved by the Dean on the basis of their academic
merit; and,

(C) the accomplishments of the member on pravious
Sabbatical Leaves taken undar the terms of this
Agreement reasonably fulfilled the member's Sab-
batical responsibilities.
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A member seeking Sabbatical Leave shall submif a written
application to the Dean by 1 October of the year im-
mediately preceding the academic year for which the Teave
is requested and shall include the following information:

(A) the period of the leave;

(B} a statement of the proposed academic activities and
of their academic value to the member and to the
University;

{C) a description of the way in which the member's
accomplishments will be recorded and reported to the
Dean and to the member's colleaques: and,

{p) potential scurces of external funding to which
application will be made.

The President shall notify the applicant in writing and
before 15 December whether the Sabbatical Leave has been
approved, and shall state the reasons for any non-approval
of the Sabbatical Leave application. A successful
applicant may be asked by the Dean to postpone his/her
Sabbatical Leave, but such year(s) of postponement shall
be credited toward the subsequent Sabbatical Leave. A
successful applicant may cancel the Leave by notifying
the President in writing no later than 31 January, after
which a requested cancellation by the member may be
granted at the discretion of the President.

A Sabbatical Leave is for a period of twelve months,
commencing on 1 July, or for a period of six months,
commencing on either 1 July or 1 January. A Sabbatical
Leave includes the appropriate vacation entitiement
proportional to the length of the Leave.

A member on Sabbatical Leave shall receive seventy-five
per cent of his/her Regular Salary. The member may apply
to the Vice-President {Finance) to receive part of this
remyneration as a research grant to cover his/her research
and travel expenses.

A member on Sabbatical Leave shall continue, subject to
the terms of such policies, to be cavered by the Uni-
versity's group henefit plans, and the University shall
continue its normal contributions toward the premium
costs for such plans.

The University and the member shall continue normal
percentage contributions toward the member's pension
plans {University and C.P.P.) based on the member's
Regular Salary. The period of Leave shall be included as
credited years of service in determining University
Pension benefits.
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A member on Sabbatical Leave shall receive any across-
the-board scale increments paid to members of the same
rank and shall remain eligible for Career Development
Increments.

Time spent on any other type of leave with a period of
more than six months, including Long Term Disability
Leave, shall not count toward the eligibility requirement
of six years full-time service, but such leaves are
considered not to break the continuity of years accu-
mulated.

When a member takes a Sabbatical Leave of twelve months'
duration, all accumulated years of eligibility entitlements
are exhausted. When the Sabbatical Leave is of six

months' duration, all accumulated years of eligibility
entitlements except three are exhausted.

Members on Sabbatical Leave shall continue to be members
of the bargaining unit and shall continue to have dues
deducted from their salaries.

While on Sabbatical Leave a member may accept, with the
prior written permission of the President, paid employ-
ment outside Lakehead University. Permission to accept
outside employment which is related to the academic
purposes for which the Sabbatical Leave was granted shall
not be unreasonably withheld.

Immediately following completion of a Sabbatical Leave,
the member is required to return to the University for a
period equal to the length of the Leave taken.

Faculty members who have been appointed to Lakehead
University directly from service at another university
shall be granted credit equal to one-half of the number
of years of sabbatical credit accumulated at the previous
university (calculated in accordance with this Agreement),
to a maximum of two years, in determining years of service
for Sabbatical Leave entitlement at Lakehead University.

Study Leave

A Study Leave with pay is granted to enable the member to
pursue a program of study of benefit to the member and in
order to meet specific needs of the University. The
Board may request that a member apply for Study Leave.

Members with three years service in the University or who
are requested by the Board to apply for Study Leave are
eligible for Study Leave.
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A member seeking Study Leave shall submit a written
application to the Dean by 1 October of the year im-
mediately preceding the academic year for which the Leave
is requested. Applications may be accepted after 3
October at the discretion of the Dean. The application
shall include the following information:

{A) the period of the Leave;

(B) & statement of the proposed program of study and of
its academic value to the member and to the Uni-
versity; and,

{C} the way in which the member's accomplishments will
be reported to the Dean.

The President shall notify the applicant in writing and
hefore 15 December whether the Study Leave has been
approved, and shall state the reasons for non-approval of
such an application. A successful applicant may cancel
the Leave by notifying the President in writing no later
than 31 January, after which a requested cancellation by
the member may be granted at the discretion of the
President.

Study Leave periods may vary. Vacation entitlement shall
be proportional to the length of the Leave.

A member on Study Leave shall receive 12.5% of his/her
Regular Salary for each year of service in the University
uninterrupted by a Sabbatical or Study Leave, to a
maximum of 75% of his/her Regular Salary. Time spent on
any other type of leave with a period of more than six
months, including Long Term Disability Leave, shall not
count toward the eligibility requirement of three years,
nor toward years of service for the purpose of determining
salary while on Study Leave.

A member on Study Leave shall continue, subject to the
terms of such policies, to be covered by the University's
group benefit plans, and the University shall continue
its normal contributions toward the premium costs for
such plans.

At the member's optian, the University and the member
shall continue normal percentage contributions toward the
member's pension plans (University and C.P.P.) based on
the member's Regular Salary. If normal pension contri-
butions are continued, the period of the Leave shall be
included as credited service in determining University
Pension benefits.

A member on Study Leave shall receive any across-the~
board scale increments paid to members of the same rank
and shall remain eligible for Career Davelopment Incre-
ments.




34.02.

34.02.

34.02.

34.03

34.03.

34.03.

34.03.

34.03.

10

11

12

01

02

03

04

- 76 -

Members on Study Leave shall continue to be members of
the bargaining unit and shall continue to have dues
deducted from their salaries.

Immediately following completion of Study Leave, a member
shall be required to return to the University for one
year. Except in the case of death, a member who fails to
return shall be required to reimburse the Board for all
or part of the compensation received by the member
pursuant to 34.02.06, 34.02.07 and 34.02.08.

While on Study Leave a member may accept, with the prior
written permission of the President, paid employment
outside Lakehead University. Permission to accept
outside employment which is related to the approved
program of study for which the Study Leave was granted
shall not be unreasonably withheld.

Leave of Absence Without Pay

Leave of Absence Without Pay may be granted to a tenured
member or to a member holding a second probationary
appointment for a period of time mutally-agreeable to the
Board and the member.

Leave of Absence Without Pay may be granted for the
following reasons:

(A) professional activities intended to improve the
member's qualifications and thereby enhance his/her
value to the University;

(B) to provide professional service on a full-time basis
to a governmental or other outside agency; or

(C) for other good and sufficient purpose.

If the member's application for Leave of Absence Without
Pay satisfies the requirements of 34.03.02, the granting
of such leave shall be subject to the provision that the
Department and the Dean can make satisfactory arrangements,
which may include the appointment of a replacement, to
cover the member's responsibilities to the University.

A member desiring Leave of Absence Without Pay shall

apply in writing to the Dean with a copy to the Depart-
ment Chairman, stating the purpose and duration of the
leave. The application should be submitted at least six
months prior to the commencement date of the Teave.

Within three months of the date of receipt of the member's
application for Leave of Absence Without Pay, he/she

shall be notified in writing by the President whether
his/her request will be granted, or alternatively, of the
status of the consideration being given to the application.
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Consideration will be given to 2 request by an applicant
who has been given a Leave of Absence Without Pay to
forego or alter the dates of such a leave, but the
arrangements made to cover the member's responsibilities
to the University may preclude the granting of such a
request.

34.03.05 1 a Leave of Absence Without Pay does not exceed thirty-
one calendar days, the Board and the member shall continue
to make contributions towards the benefit programs in
which the member is participating pursuant to this
Agreement. If such Leave of Absence Without Pay exceeds
thirty-one calendar days, the member shall be entitled
but not required to maintain membership in the benefit
programs in which he/she was enrolled immediately prior
to such Leave of Absence Without Pay, provided that the
benefit programs so permit and that the member pays the
total cost involved.

34.03.06 A member taking Leave of Absence Without Pay for the
reasons listed under 34.03.02{A)} and (B) shall receive,
on returning to the University, the salary he/she received
at the time of taking the Leave plus any across-the-board
scale increments paid to members of the same rank during
his/her absence, and shall be eligible for Career Develop-
ment Increments awarded during the period of the Leave.
A member taking Leave of Absence Without Pay under
34.03.02(C) shall receive, on returning to the University,
the salary he/she received at the time of taking the
Leave plus any across-the-board scale increments paid to
members of the same rank during his/her absence, but
shall not be eligible, unless otherwise agreed to in
advance by the Board, for Career Development Increments
awarded during the period of the Leave.

34.03.07 While on Leave of Absence Without Pay, the member is
responsible for the payment of his/her union dues directly
to the Association.

34.04 Other Leaves

34,04.01 Maternity/Paternity/Adoption Leave

(A} A member who becomes pregnant shall notify her
Dapartment Chairman and Dean of the pregnancy at
least three months prior to the expected date of
delivery. Members are entitled to seventeen weeks
maternity leave, which may commence at any time
during the eleven weeks prior to the expected date
of delivery and which shall continue at least six
weeks after the date of actual delivery unless the
member provides the Dean with a certificate from a
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qualified physician stating that her health will
permit her to perform her usual dutfes. Maternity
Leave shall be taken without pay.

{B) A member is entitled to three days paid leave at the
time of receiving an adopted child.

{C) A male member is entitled to three days paid leave
at the time of the birth of his child.

{D) A member taking paternity or adoption leave shall
give the Department Chairman as much advance notice
as possible of the taking of the leave and shall be
responsible for arrangements to cever his/her absence.
A member shall confirm in writing to the Dean the
duration and reasons for such leave upon his/her
return to the University.

(E) A member who is on any other form of approved leave,
whether paid or unpaid, is not eligible for paternity
or adoption leave,

{F) The Dean may authorize unpaid extensions to maternity/
paternity/adoption leaves.

Jury and Witness Leave: A member who is called for jury

duty or is compelled by subpoena to attend as a witness
before any body in Canada, except in cases involving
personal litigation, shall be granted a leave of absence
with pay. The member shall inform the Dean and Chairman
as soon as possible after receiving notification of being
called, and shall supply the Dean with a copy of the
summons. The member and the Department shall make
alternate arrangements to meet his/her teaching respon-
sibilities. The member shall remit to the University all
compensation received for service as a juror or witness,
other than amounts received for travelling and/or living
expenses.

Compassionate Leave: A member is eligible for a leave of
absence with pay for up to three days in a case of grave
i1Tness or bereavement in his/her family, An additional
two days of paid leave may be granted by the Dean in
cases of demonstrated need. The member shall notify
his/her Chairman or Dean when Compassionate Leave is
required, and shall confirm in writing to the Dean the
duration and reason for such Teave upon his/her return to
the University. A member who is on any other form of
approved leave, whether paid or unpaid, is not eligible
for Compassionate Leave.

Sick Leave: In the event of an i1Iness or accident which
causes a member who is a full-time employee to be unable

to perform his/her regular duties, the Board shall continue
payment of Regular Salary and fringe benefits to the
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extent of one month's salary for each year of past service,
to a maximum of four months. Partial years of service
will entitle the member to sick leave pay on a pro rata
basis. The available total of sick leave months will
equal the member's years of service less sick leave
already taken. Unused Sick Leave entitlement is not
cashable at any time. Any Workmen's Compensation benefits
or similar disability income benefits derived from a
governmental or University plan which the member receives
while on Sick Leave shall be remitted to the Board.

While on Sick Leave, the member may be reguired to

undergo medical examinations by doctors appointed and
paid by the Board in order to continue on Sick Leave
and/or to return to work. A member who is absent from
work due to iliness shail notify his/her Chairman as soon
as poassible of such absence and, upon returning to work,
shall notify the Chairman and the De&n in writing of the
duration of such absence.

Disability Leave: A member who is totally disabled shall
be placed on Disability Leave when he/she qualifies for
benefits under the University's Long-Term Disability
Insurance Plan. While he/she continues to receive L.T.D.
benefits, the member shall continue to participate in
benefit programs provided the benefit programs so permit.
During the first twenty-four months of such Disability
Leave the member shall retain the right to resume his/her
normal duties.

After twenty-four months of such Disability Leave the
member shall lose the right to resume his/her normal
duties. During the subsequent twenty-four months the
Board, subject to subsisting coliective agreements, shall
give preference in filling University positions to a
member on Oisability Leave who ceases to be totally
disabled, and who applied for and is reasonably qualified
to meet the requirements of the vacant position.

Partial Leave: A member may apply for a Partial Leave
with reduced workload and pro-rated salary and benefits.
The terms of the Partial Leave, including the details of
the reduced workload and pro-rated salary and benefits,
shall be arranged and agreed to by the member, his/her
Chairman, and the Dean, and shall requive the written
approval of the President. HNormally a Partial Leave
shall be for a period of not less than one full academic
term. Whiie on Partial Leave the member shall retain
membership in the bargaining unit and shall continue to
enjoy all other rights and benefits of employment,
including salary increments, on a pro rata basis where
applicable.
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Political Leave: A tenured member shall be granted
Political Leave for the purpose of seeking election to a
municipal, provincial or federal office. As far in
advance as possible the member shall submit to the Dean a
written request for either a partial or full-time leave
from his/her teaching and other scheduled responsibilities.
The grantung of such leave shall be subject only to the
provision that the Department and the Dean can make
satisfactory arragements to cover the member's respons1—
bilities to the Un1vers1ty Full-time Political Leave in
order to seek election is granted without pay. The
provisions of 34.04.05 will apply in the case of a partial
leave granted for such purpose. A tenured member elected
to the Parliament of Canada, the Legislature of Ontario.
or the Mayoralty of Thunder Bay shall be required to take
Political Leave without pay, to a maximum of six years.
At the expiration of the sixth year, or earlier if the
member ceases to hold office, he/she shall either resign
or be deemed to have resigned from his/her University
position, unless he/she returns to full-time service with
the University, but he/she may be granted additional
Political Leave without pay at the discretion of the
Board. If a Political Leave does not exceed thirty-one
calendar days, the Board and the member shall continue to
make contributions towards the benefit programs in which
the member is participating pursuant to this Agreement.
1f such Political Leave exceeds thirty-one calendar days,
the member shall not be entitled to maintain membership
in these benefit programs; the member shall have the
right to make voluntary contributions to the University
Pension Plan, subject to the terms of the Plan.

A member taking Political Leave shall retain his/her
tenured rank, and on returning to full-time service with
the University shall receive the salary he/she received
at the time of beginning the leave, plus any across-the-
board scale increments paid to members of the same rank
during his/her absence, but shall not be eligible for
Career Development Increments paid during the period of
the Leave.

DURATION

35.01

35.02

This Agreement comes into effect on 1 July 1983 and expires on
30 June 1984, subject to 35.03. The provisions of this Agreement
supercede any and all previous provisions and arrangements.

This Agreement shall renew from year to year unless either
party, within the period of eighty days and forty days prior
to the expiry date of this Agreement, gives notice in writing



- 81 -

to the other party of its desire to bargain to revise the
Agreement. MWithin ten days of the notice, or such further
time as the parties may agree upon, the parties shall meet and
commence to bargain collectively.

35.03 This Agreement shall remain in full force and effect until a
new agreement has been reached or until the conciliation
process prescribed under the Ontario Labour Relations Act has
been completed and a legal strike or lock-out is declared.

ARTICLE 36: NO STRIKES OR LOCKOUTS

36.01 During the term of this Agreement, there shall be no strikes
{as defined by the Ontario Labour Relations Act, R.S.0. 1870}
by members of the bargaining unit, and there shall be no
lockouts of members by the Board.
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LETTER OF UNDERSTANDING: A

26 July 1982

Sessional Lecturers

This letter will confirm the Board's agreement to refer to the Joint
Committee for Administering the Agreement the guestion of appropriate
conditions of employment for members who are Sessional Lecturers in
departments in which they constituted a majority of the department
staff in the 1981/82 academic year.

BRYAN G. MASON,
Chief Hegotiator,
Board of Governors.
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LETTER QF UNDERSTANDING: B

26 July 1982

J.I.C. Premium Rebate

This letter will confirm the Board's agreement, pursuant to the
Article 33 on Employment Benefits, to work with the Association,
throygh the Joint Employment Benefits Committee, on a study of the
feasibility of the University making application for a partial
rebate of Unemployment Insurance Commission premiums.

BRYAN G. MASON,
Chief Negotiator,
Board of Governors.
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LETTER OF UNDERSTANDING: C

26 July 1982

Waiver of Tuition

This letter will confirm the Board's agreement, pursuant to Article 33
on Employment Benefits, to investigate with the Association, through the
Joint Employment Benefits Committee, the feasibility of an agreement on
reciprocal waiver of tuition for members and dependents with other
Ontario universities, with due regard for cost implications for the
Board.

<l

{
BRYAN G. MASON,
Chief Negotiator,
Board of Governors.

———
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LETTER OF UNDERSTANDING: D

26 July 1982

Observer Status at Meetings of the Board and of the Association

The President of the Lakehead University Faculty Association shall have
observer status at regular general meetings of the Board of Governors

for the duration of the present cellective agreemeni between the Board
and the Association. Pursuant to the By-Laws of the Board of Governors,
an observer is a member of the University community who is invited by
the Board to attend or participate in discussion at Board meetings, as
approved by the Board. Unless specifically invited to do so, an observer
does not attend special Board meetings, nor meetings of Board committees,
including Committee of the Whole.

The Chairman of the Board of Governors shall have observer status at
regular general meetings of the Lakehead University Faculty Association
for the duration of the present collective agreement between the Board

and the Association. Unless specifically invited to attend, this observer
status does not apply for special general meetings of the Association.

As an ohserver, the Chairman of the Board could participate in discussion
on the invitation to do so by the meeiing chairman.

d&M

H. J. AKERVALL, BRYAN G. MASON,
Chief Negotiator, Chief Negotiator,
L.U.F.A., Unit #1, Board of Governors.
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Negotiating Committee

for LAKEHEAD UNIVERSITY
FACULTY ASSQCIATIOM, UNIT #1:

R b0

B.5. Rushall, President

H.d. Akervall, Chief Negotiater

2

W.C. Honey, ﬁember.
Negotiating Committee

ywa
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H.H. Whitfield}\,"]ember,
Negotiating Committee




ALPHABETICAL LISTING

NOTE: The following listing is provided only for the convenience of
the reader, It does not constitute any part of the Agreement,
it does not purport to be a complete or comprehensive Tisting
of all matters covered by the Agreement, and it should not be
construed to affect the meaning of any portion of the Agreement.
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Rights and Responsibilities of Teacher Counsellors

Sabbatical Leave
Safety., Health and
Salaries

Senate, University

Article/

Page Clause
34 22.02.02
61 30

30 21.03
40 21.09
22 19.02
53 27.07
18 17.02

36 22.04
25 20.02
15 16.05
43 22.11.17
47 24

28 21

39 22.07
28 21.02
39 22.08
30 21.03
40 22.09
20 18

1 1

3 3

65 3z2.01

20 18

22 19.01

22 19

37 22.05
22 19.02
15 16.06
43 22.11.2%
13 16.03
43 22.11.20
65 31.03
48 25

65 31.01

65 .02

11 16

a4 22.12
46 23.03
40 zz. 11

72 34.0

7 n

65 32

5 8.02
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Service to the Profession and the Community
Service to the Profession and the Community (T.C.)
Services, Support
Sessional Lecturers
Appointment
Rights and Responsibilities
Sick Leave
Statutory Holidays
Stipends for Chairmen
Strikes or Lockouts, No
Study Leave
Subscriptions, Membership and
Support Services

Teacher Counsellors
Academic and Social Counselling
Administrative Responsibilities
Annual Report
Appointment Procedures
Continuing Appointment
Continuing Appointment Procedures
Criteria for Promotion
Criteria for Renewal of Probationary Appointments
and for Continuing Appointments
Department Committee on T.C./L.I.
Lay-off .
Limited Term Appointment
Probationary Appointments
Promotion
Promotion Procedures
Research and Other Scholarly Activities
Rights and Responsibilities
Service to the Profession and the Community
Teaching
Types of Appointments
Teacher Counsellors and Laboratory Instructors
Teaching
Teaching (T.C.)
Teaching, Payment for Overload, Off-Campus and Part-time
Tenure
Tenure, Criteria for
Tenure Procedures
Tenure and Renewal Committee, Promotion,
Tenured Appointments
Term Appointments, Limited
Termination, Clearance Upon
Time Limits

Article/

Page Clause
15 16.05

43 22.11.17

6 8.04

45 23

46 23.02

46 23.03

79 34.04.04
70 33.02

68 32.03

81 36

74 34.02

72 33.06

6 8.04

34 22
42 2231413
42 22.11.74
43 22.11.21
36 22.04
34 22.02.01
37 22.06
39 22.08
37 22.05
35 22.03
40 22.10
34 22.02.03
34 22.02.02
39 22.07
40 22.09
43 22.11.20
40 22.11
43 220007
40 22.11.02
34 22.02

34 22
11 16.02
40 22.11.02
68 32.02

24 20

24 20.01

25 20.02
20 18

16 17.01.02
18 17.01.04
65 31.04
53 27.05
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Article/
Page Clause
Tuition, Waiver of i 71 33.05
Types of Appointments 16 17.01
Types of Appointments (T.C. & L.1.) 34 22.02
Types of Grievances 52 27.03.03
University Governance and Operations 5 8
University Senate 5 8.02
Yacations 70 33.03
Yoluntary Dental Insurance ) 72 33.07
Waiver of Tuition Kl 33.05
Witness Leave, Jury and 78 34.04.02

NOTE: T.C. Teacher Counsellor

L.1.

i

Laboratory Instructor




