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I am requesting you to attend the LUFA Annual General Meeting that will be 

held on Tuesday, April 30, 2019. Thank you for your continuous support in LUFA’s 

initiatives, and your interest in serving on LUFA committees. Some of the ongoing 

initiatives are: LUFA’s participation in developing LU Equity, Diversity and 

Inclusion Action Plan, Amendment of Member Pension Contributions, and 

Discussion Session: Student Evaluation on Teaching. One of the initiatives LUFA 

will undertake in this Academic Year is Pay Equity, more specifically LUFA will 

discuss with the administration the metrics used in determining the starting salary 

of new hires. It would be difficult to achieve any of our goals without your hard 

work and time commitments. Please see below the challenges we will face in 

the coming months and why your active participation is important and an 

overview of LUFA’s activities in the 2018-2019 Academic Year.  

 

Ontario Public Sector Consultations: Deputy Ministry, Treasury Board Secretariat, 

invited LUFA to a consultation session on May 3, 2019 to discuss how to manage 

Ontario Public Sector Compensation growth, saying: “Through these 

consultations, the Ontario Government is seeking feedback on how to manage 

compensation growth in a way that results in wage settlements that are modest, 

reasonable and sustainable”. LUFA and other university faculty associations are 

collaborating with OCUFA to prepare feedback to the provincial government 

[A note from OCUFA: OCUFA is very concerned by this announcement, and 

views it as a direct attack on collective bargaining and agreements. We are 

consulting with allies in the sector as well as receiving legal advice on how to 

best respond to this alarming initiative by the government]. Further, on behalf of 

LUFA Ken Hartviksen will attend the consultation session in Toronto. Glenn Colton, 

Glenna Knutson, a few executive members and I will join by teleconference. It is 

very important for LUFA to inform the Ministry how smaller universities like us will 

be affected by such moves. LUFA will give you more information as it is 

available. Also, we will hear more from Dr. Gyllian Phillips, President OCUFA, at 

our Annual General Meeting on 30th April, 2019.  
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Performance Based Funding and SMA3:  The Ontario 

Government in its April 11 budget proposed that 60 

percent university funding be based on institutional 

performance that will be decided by 10 metrics (not 

decided yet) compared to the current 28 metrics. The 

metrics will be aligned with the areas of skill, job, economic 

and community outcomes. I am requesting you to review 

our existing SMA, and in the future engage in consultation 

sessions when LU will develop SMA3. Please visit the link 

below to access LU SMA2: 

 

[https://www.lakeheadu.ca/sites/default/files/uploads/108

/Lakehead%20SMA%202%20-%20Signed.pdf].   

 
EDI Action Plan: The President’s taskforce on Equity, 

Diversity and Inclusion has developed a draft plan and the 

chair of the committee is consulting deans, provost office 

etc. for their final feedback. LUFA has commented on the 

draft plan, and submitted it to the chair of the task force. It 

is expected the plan will be implemented by end of May 

2019. Many thanks to Karen Poole, Glenna Knutson, and 

members of the LUFA Equity, Diversity and Status of Women 

committee for their hard work. 

 

In the last Academic Year (2018-2019) LUFA hosted a 

number of information sessions to inform and engage 

membership in various LUFA activities:  

 
(a) LUFA Liaison member meeting (June 8, 2018): We 

discussed about OCUFA’s advocacy for Faculty 

Renewal, LU Strategic Mandate Agreement 

Consultations (SMA), Matrices and Target in SMA, and 

university funding. 

 

(b)  Research Integrity - Article 39 (June 27 - 28, 2018 June 

27-28, and January 4, Orillia only): The topic of 

discussion was the “Procedures for Investigating 

Reports of Breaches of Research Integrity 

investigation” as outlined in the Collective 

Agreements. To comply with the 2016 Tri-Agency 

Framework: Responsible Conduct of Research, the 

following two items were added last year: (a) 

Participation in Agency Review Processes - 

Participants in Agency review processes must comply 

with the Conflict of Interest and Confidentiality Policy 

of the Federal Research Funding Organizations. 

Participants in Agency review processes confirm that 

they are not currently under investigation for an 

alleged breach of the RCR Framework or any other 

responsible conduct of research policies such as 

ethics, integrity or financial management policies. If 

participants find themselves under investigation, they 

must temporarily withdraw themselves from 

participation in any Agency review process until the 

investigation is complete and a determination is 

made by the Agency whether they can resume their 
participation; and (b) Receiving Allegations - A 

statement that it will consider an anonymous 

allegation if accompanied by sufficient information to 

enable the assessment of the allegation and the 

credibility of the facts and evidence on which the 

allegation is based, without the need for further 

information from the complainant. Note: LUFA 

members are governed by Article 39 of the Collective 

Agreements for any matters related to breaches of 

Research Integrity. Please contact me if you have any 

questions or concerns.  

 

(c) Orientation for LUFA Executive and Standing 

Committee Members (August 28, 2018). The 

orientation included an overview of the LUFA standing 

committees, LUFA By-Laws, and parliamentary 

procedure (Robert's Rules of Order). 

 

(d) EDI Consultation Sessions: October 11, 16, 22, 31 and 

November 16, 2018. 

 

(e) Pension (June 27-28, November 14, 27, December 18, 

and January 4): The topics of discussion were (a) the 

structure of the Lakehead University Professional 

Pension Plan, and (b) CPP enhancement and its 

effect on our future. A special Pension Information 

session was hosted on April 2, 2019, to inform 

membership what needs to be done before the 

removal of “LESS CPP” language would be effective. 

Please read the report form the chair of the pension 

committee. 

[Also visit: https://lufa.org/agreement/pension-

information/] 

 

(f) Student Evaluation of Teaching (December 18, 2018 

and April 16, 2016): LUFA distributed comments and 

suggestions received from members in the December 

meeting. In the April meeting the topics of discussion 

were (1) Peer-Evaluation Process: Should LUFA 

Recommend implementation for a peer-evaluation 

process? If so, what should it look like? What pitfalls, if 

any, should be avoided?; and (2) LU Student 

Evaluation Questionnaires: Where do we go with SET 

Questionnaires now? Keep unaltered? Alter? Discard? 

Use for specific purposes? Glenna Knutson, Chief 

Negotiator, and Florin Pendea, Secretary conducted 

the session. Many thanks for your comments and 

suggestions, LUFA will let you know the next course of 

action.    

 

CAUT Report: I attended this year CAUT’s Harry Crowe 

Foundation Conference, 22-23 Feb 2019 - Free Speech 

on Campus (Diversity and expression in post-

secondary education). Some of the topics discussed 

in the presentation were (1) Free speech in the 

classroom: Do free speech rights extend to the 

classroom? What free expression rights do students 

have? What rights and obligations do academic staffs 

have; and (2) Free Speech and Academic Freedom: 

What are the relationships and distinctions between 

freedom of expression and academic freedom? Can 

academic freedom exist if free speech is curtailed? 

Note: English language presentations from the Harry 

Crowe Conference are available at: 

                                 

https://owncloud.caut.ca/index.php/s/eJ7SNe3Tr7ojE

cm.  

 

Further, the CAUT Council, November 2018 has 

approved several policies, one of them is Policy 

Statement on Team Teaching.  
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Definition - “Team teaching” includes any teaching 

situation in which more than one individual is 

responsible for the design, delivery and/or assessment 

of a course, seminar, workshop, presentation, or other 

teaching activity. Any courses so taught are here 

referred to as team-taught courses. 

Team-taught courses include those where sequential 

sections are taught by different instructors; and those 

where multiple instructors engage the same class at 

the same time. 

 

General Principles - All regular and contract 

academic staff, whether regular or contract, have the 

same academic freedom and workload rights, no 

matter where and how they teach. Academic staff 

involved in team teaching have academic freedom 

over all aspects of the course and methods. 

Academic staff should not be required to team-

teach. There should be no penalty or reprisal against 

those who refuse to participate in team teaching. 

Regular Academic Staff participating in team-taught 

courses should receive fair credit for, and evaluation 

of their efforts, and credit for team teaching in their 

assignment of duties. Contract Academic Staff should 

receive compensation for additional responsibilities 

and workload. The evaluation mechanisms used to 

assess team-taught courses and/or instructors must be 

sensitive to the complexities of coordinating work 

within a team-taught course. 

 

Team-taught Course Preparation - Team-taught 

courses should be cooperatively planned to ensure a 

reasonable degree of equivalence among course 

sections with respect to content; structure; design; 

course resources; instructor workload; pedagogical 

approach; assessment methodology; marking 

schemes and standards; faculty and student 

workload; the number and style of any assignments, 

exercises or presentations, as appropriate to the level 

and disciplinary area of the course. 

Intellectual property rights related to course content 

arising from team-teaching initiatives shall remain the 

property of the content creators. 

All instructors should be involved in all stages of team-

taught course planning, regardless of contract status. 

The course coordinator should exercise no executive 

authority in planning team-taught courses. 

The team-taught course’s planned nature, structure, 

delivery and assessments methods should be set out 

clearly in a course syllabus, manual or outline. 

 

Problem Resolution - Resolution of conflicting claims 

over course design, delivery, or assessment should 

avoid bias with regard to power imbalances among 

team members and, in particular, protect vulnerable 

academic staff from unreasonable pressures. The 

resolution process should focus on the pedagogical 

integrity of the teaching effort. 

Where conflicts arise over the planning or 

implementation of any aspect of a team-taught 

course, including workload inequities and/or credit 

that cannot be resolved by informal discussion among 

team-taught course members, any member may 

request a review of any aspect of the course and/or 

its delivery and/or its assessment practices. Members 

should consult with their academic staff association 

about the process for complaints to the Chair, Head, 

Dean, or other administrator. All dispute resolution 

decisions may be subject to grievance. 

 

OCUFA: See report from Glenn Colton in the 

Newsletter.  

 

Please feel free to contact Ms. Angie Kozak or me for 

any comments or concern.    

 

 

  

 

 

 

 

 

 

 

 

. 

 

  

Chief Grievance Officer 

Report 
Qing Lai Dang, qinglai.dang@lakeheadu.ca  

 

 

There are confusions and/or misunderstandings on 

matters related to the hiring of contract lecturers which 

have led to several grievances in the past year. I 

hereby summarize the key aspects of the hiring 

procedures which I hope will be helpful to LUFA 

members (please refer to Article 19.03 of the Collective 

Agreement for more details). 

 

 Timeline: positions shall be posted in 

department/school bulletin board for at lease two 

weeks on or before May 1st for fall/winter and full 

year courses and on or before February 1st for 

spring/summer courses. 

 Criteria for hiring include: 1. Academic 

qualifications, 2. Ability to perform various duties of 

the positions, and 3. Applicable prior experience. 

 Right of first refusal: an applicant who has been a 

Contract Lecturer Member* of LUFA for at least the 

previous three (3) academic years has the right of 

first refusal on Contract Lecturer positions for which 

he/she is qualified on the basis of the above the 

three criteria. 
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 If more than one applicants meet the criteria relatively 

equally and all have the right of first refusal, the 

position shall be offered to the one with the highest 

seniority**. 

 Recommendations for Contract Lecturer appointments 

shall be posted for five (5) days before an official offer 

is made. 

 

*Contract Lecturer LUFA membership: A Contract Lecturer 

who teaches four (4) or more HCEs or has eighteen (18) or 

more contact hours per week of performance instruction 

during the academic year shall be a LUFA member. 

**The seniority of a contract lecturer member is calculated 

as the total number of full-course equivalents taught by the 

member since September 1988 if there is no break in 

service of more than two consecutive years. 

 

The LUFA Grievance Committee has been continuing to 

work on grievances arising from investigations and/or 

sanctions related to improper conduct or demeanor.  

Please read the employee code of conduct and pay 

attention to your language and demeanor when 

interacting with others. 

 

Grievance committee 

 

Qing-Lai Dang (Chief Grievance Officer, Natural Resource 

Management) 

Glenna Knutson (Nursing) 

Scott Pound (English) 

Naqi Sayed (Business Administration) 

Tianxuan Miao (Mathematics) 

Jason Blahuta (Philosophy) 

Wely Floriano (Chemistry) 

Jennifer Jarman (Orillia) 

Sree Kurissery (Orillia) 

 

 

  

 

 Chief Negotiator Report 
Glenna Knutson, 

  gknutson@lakeheadu.ca  

 

 

We have been involved in several areas related to 

negotiations, two of which have involved LUFA members in 

a number of ways. First of all, members overwhelmingly 

supported the removal of “less CPP” for LUFA full-time 

member contributions to the Professional Pension plan, 

altering the text in the LUFA Collective Agreement. This 

change has been discussed with the University 

Administration and has gone to the Board of Governors for 

Board support. This initiative, spearheaded by the LUFA 

Pension Committee and Pension Board Chair Ken 

Hartviksen on behalf of LUFA, is well underway. 

 

Secondly, we have now conducted two consultations with 

LUFA members regarding Student Evaluation of Teaching 

(SET) processes and outcomes, following on the Ryerson 

arbitration. Following the last consultation, LUFA will 

approach the Joint Committee to Administer the 

Collective Agreement to discuss advice to LUFA members  

 

 

 

 

regarding preparation   of   Annual  Reports   in  light  of  the  

Ryerson arbitration. We will also be seeking to discuss the role 

of SET scores in hiring of contract lecturers and in PTR 

processes for Teaching Intensive faculty members. Activity will 

continue in this portfolio. 

 

Finally, you will have begun to hear of the Ontario Government 

consultation which is proposed for May 3, 2019, and in which a 

number of LUFA Executive members will participate, either in 

person or via teleconference. You will hear more about this 

consultation in the LUFA Annual General Meeting on April 30, 

but in the meantime I can tell you that we are following this 

development very closely and intend to participate in good 

faith, while cautious of the Government’s ultimate intention 

through this consultation. 

 

This has been an extremely busy year for LUFA, and as we 

begin to prepare for our contract negotiations in 2020, we will 

continue to consult closely with LUFA members. 

 

 

 

 

OCUFA raises concerns about 

gender pay gap with Ontario 

government - 

https://ocufa.on.ca/blog-

posts/ocufa-raises-concerns-

about-gender-pay-gap-with-

ontario-government/ 

 

 

 

Ontario faculty alarmed by 

proposal to overhaul university 

funding in provincial budget- 

https://ocufa.on.ca/press-

releases/ontario-faculty-

alarmed-by-proposal-to-

overhaul-university-funding-in-

provincial-budget/ 
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Pension Committee Report 

Ken Hartviksen, Chair, ken.hartviksen@lakeheadu.ca 

The membership of the 2018/19 LUFA Pension Committee is: 

 

Ken Hartviksen Business Administration, ex-officio 

(Chair) 

Glenn Colton Music, ex-officio 

(Secretary)  

Wa Gao Civil Engineering 

Steve Hecnar Biology 

Jim Stafford Emeritus 

Wa Gao Civil Engineering 

Laure Paquette Political Science 

Ryan McVeigh Sociology, Orillia 

 

The LUFA Pension Committee met on Tuesday, April 9.  The 

agenda of that meeting included among other things: 

- Update on the progress to effect the removal of 

‘Less CPP’ language from the Collective 

Agreement and the Pension Text with respect to 

member contributions. 

- The Ontario University Pension Plan (JSPP) 

- Longer Term Goals for the Professional Pension Plan 

- The annuity option available for retirees through 

the pension plan and the Normal Form Pension 

Factor 

- On-going monitoring of the Investment 

performance of the pension plan 

 

The following provides a little more detail on these topics.    

 

Progress toward Removal of Less CPP Language 

 

The Memorandum of Agreement between LUFA and the 

University was signed by members of the Joint Committee 

on March 20.  On March 22, the Professional Plan Advisory 

Board recommended approval of the changes to the 

Pension Text to the Board of Governors.  The Pension 

Actuary, Eckler Partners was engaged to redraft the 

revised pension text and agreed to complete that work by 

April 17.  The Board of Governors is expected to approve 

the changes at it’s meeting in late April.  

  

  

Joint-Sponsored Pension Plan 

 

No further updates have been posted on the University 

Pension Plan of Ontario. If members wish to monitor the UPP 

initiative they can sign up for regular updates through the 

UPP website found at:  http://www.universitypension.ca/ 

 

Longer Term Goals for the Professional Pension Plan at 

Lakehead University 

Members of the committee agreed that the long term goal 

should be to make retirement income expectations for the 

Pension Plan to be competitive with other plans at 

universities in Ontario. 

To achieve this goal, determined efforts in collective 

bargaining shall be required to: 

 Remove Less CPP language for employer 

contributions. 

 Begin the practice of setting contributions rates 

below and above YMPE and to move member 

and employer contribution rates to the average in 

the province. 

 Modify the Normal Form Pension Factor such that 

the base rate of retirees is competitive with 

external comparators.  Improvements could 

include a rate floor in addition to the existing rate 

ceiling of 6% as well as an improved formula for 

rates in between. 

 

Even with the foregoing changes, in the longer term, LUFA 

members will face a decision in 2021 regarding the 

possibility of joining the University of Pension Plan of Ontario 

initiative. 

Professional Plan Returns  

 

Year-to-date returns as at the end of February, 2019 are 

5.92%.  Rates of return on the pension fund are reported to 

all members on the Pension Services website.  

(https://www.lakeheadu.ca/faculty-and-

staff/departments/services/finance/pension) 

 

On-going Need to Engage the LUFA Membership 

Members of the committee discussed at some length the 

interest the LUFA membership has shown for pension and 

retirement issues, and the need to continue to deliver 

useful information regarding retirement planning including:     

 How new/young members of the faculty could 

benefit by learning about retirement planning 

now. 

 The need to be prepared for retirement at any 

age.  But certainly, well before a scheduled 

retirement date since the timing of retirement is 

often involuntary – triggered by a health or other 

personal issue. 

 The need to fully understand the factors a member 

should consider when deciding whether to take a 

pension from the University, or to commute the 

pension values and purchase retirement income 

products from an outside financial institution. 

 How to find the right independent financial 

advisor, given the members unique needs and 

circumstances. 

 To learn about decumulation risk and the impact 

that the timing of retirement can have on how 

long your money will last you in your post-

employment years. 

 Factors used by the actuary to price an annuity 

product and how they impact the monthly 

retirement annuity a member can expect. 

 The impact that inopportune timing of retirement 

can have on 

i. The value of accumulated assets 

ii. The amount of monthly pension 
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iii. The decumulation patterns during 

retirement 

 

 To learn about the many sources of retirement 

income that a member might have access to, and 

the factors used in deciding when to access those 

resources and in what order (pension, RRSPs, TFSA, 

CPP, OAS, LIFs, LIRAs, Locked-in RRSPs, for example) 

 

The LUFA Pension Committee has held seven meetings 

since the beginning of its mandate on June 1, 2018.  A 

great deal has been accomplished by the Committee this 

past year. Nevertheless, much work remains as LUFA must 

begin preparations for collective bargaining starting in the 

fall of 2019. 

 

Let me take this opportunity to acknowledge the hard work 

and dedication of the members of this Committee who 

have worked hard to make progress on pension issues over 

the past year. 

 

Contract Lecturer 

Committee Report 
Laurie Forbes ,Co-Chair, laurie.forbes@lakeheadu.ca     

John Fell, Co-Chair, john.fell@lakeheadu.ca  

We will soon be at the end of April, which means many of 

our Contract Faculty colleagues will be unemployed; their 

contracts will have ended. As thanks for their service and 

dedication to Lakehead University, their next few months 

will be fraught with the worry of “will I have a position in the 

Fall semester”. Even though many Contract Faculty are 

long serving members of Lakehead University and have 

been paying union dues for years, during the summer they 

are not entitled to have access to the library nor do they 

receive communication bulletins.    

  

Contract Lecturers, Level I do not receive Professional 

Development money nor are they eligible for any Health 

Spending Account funding. At the last LUFA Annual 

General Meeting, a Continuing Lecturer member 

requested LUFA not charge Level I Contract Lecturers 

union dues. The waiving of union dues for Level I Contract 

Lecturers would be an immense help to them and 

recognition of their precarious position. 

  

There was a very good response to our Annual Contract 

Faculty Survey, with nearly half of the members answering 

the survey. We will host a Contract Faculty Annual General 

Meeting in May. 

  
Best wishes, to all LUFA members, for a happy summer. 

 

 

 

 

 

 

 

 

 

OCUFA Report 
Glenn Colton glenn.colton@lakeheadu.ca 

  

The OCUFA Board of Directors met on Feb. 9-10 in Toronto. 

The board discussed OCUFA’s current priorities (good jobs, 

university funding, and capacity building) in light of the 

political context in Ontario today, noting significant 

challenges for post-secondary education in the wake of 

recent actions by the provincial government (e.g. cuts to 

student financial aid, repealing worker benefits in a 

manner detrimental to contract faculty, and lack of 

consultation with stakeholders prior to the announcement 

that tuition fees would be cut by 10% without an increase 

to core funding).  

In light of these and other concerns, OCUFA has made the 

following 2019-20 pre-budget recommendations to the 

Government of Ontario with the aim of enhancing the 

accessibility and quality of post-secondary education in 

the province through stable, consistent, and adequate 

funding and improved working conditions for university 

faculty:     

1. Increase per-student public investment in Ontario’s 

universities to improve Ontario’s rank among 

provinces in per-student funding (currently last in 

the country) by 2020-21.  

2. Offset the cost associated with reducing tuition 

fees through an increase to university operating 

grants.  

3. Ensure that the university funding model does not 

link performance metrics to funding.  

4. Make meaningful consultation with faculty a 

requirement in the third round of Strategic 

Mandate Agreement negotiations. 

5. Launch a faculty renewal strategy for Ontario 

universities that achieves the dual goals of 

supporting new full-time tenure-stream hiring and 

creating pathways for contract faculty to more 

secure positions.  
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The OCUFA Student Questionnaires on Courses and 

Teaching Working Group released its report, highlighting 

the following recommendations: 

1. The use of SQCTs should be limited to formative 

purposes (SQCTs are suitable for informing faculty 

of students’ understanding of their learning 

experience and potentially valuable for the further 

development of courses and teaching, however 

they are not appropriate for determining pay, 

tenure, permanency, or promotion for full-time 

faculty, or appointment and renewal of contract 

faculty).       

2. SQCTs should provide useful feedback for 

instructors. 

3. SQCT results should be confidential, except at the 

instructor’s discretion. 

4. SQCTs must seek informed and active consent 

from students (If harassment is to be challenged 

wherever it appears, student comments on 

questionnaires cannot be an exception. Students 

must be advised of the institution’s policy on 

harassment, and the scope of confidentiality in the 

event of an investigation of alleged harassment or 

threat of violence). 

5. Surveys for other reviews should be separately 

administered (including surveys for program and 

institutional reviews). 

6. Teaching evaluation requires a suite of tools 

(including, but not limited to, teaching dossiers and 

in-class observation by peers). 

7. Peer evaluation should be the rule (there is no 

substitute for peer knowledge of the content, 

nature, and value of teaching activities outside the 

classroom, and the differences between courses 

and modes of delivery).    

 

A brief update on the status of the proposed University 

Pension Plan Ontario (UPP) was provided, noting that 

faculty at the University of Toronto and Guelph University 

have voted in favour of the plan. (Since the OCUFA Board 

Meeting, faculty from Queen’s University and the United 

Steelworkers have also voted in favour.) The new UPP is 

anticipated to be fully implemented and operational by 

July 1, 2021, after which other institutions may be given the 

opportunity of joining.       

A special talk entitled “Reflecting on Indigenizing Ontario 

universities” was presented by David Newhouse (Trent 

University) on the subject of reconciliation and 

indigenization in the context of Ontario universities, 

including the hiring of indigenous faculty. 

On Feb. 8, a ceremony celebrating excellence in teaching 

and promoting equity was held, during which the following 

OCUFA awards were presented: the 2018 Lorimer Award 

recognizing individuals who have worked to protect and 

promote the interests of Ontario’s academic staff through 

collective bargaining (recipient: Steven Bednarski, St. 

Jerome’s University); and the 2018 Status of Women and 

Equity Award of Distinction recognizing faculty whose work 

has improved the lives and working conditions of 

academics who are Indigenous, women, racialized, 

LGBTQS+, living with disabilities and/or belong to other 

historically marginalized groups (recipients: Susan Hillock, 

Trent University, and Lianne Leddy, Wilfrid Laurier University).  

The Call for Nominations for the 2018-19 OCUFA Teaching 

and Academic Librarianship Awards has been distributed. 

Anyone within the university community can nominate a 

faculty member or librarian. Award recipients are selected 

by an independent OCUFA committee comprised of 

faculty, librarians, and student representatives, and 

honoured at a banquet during the Fall OCUFA meetings in 

Toronto. The deadline for nominations for 2018-19 awards is 

May 24, 2019. Nominations can be made through OCUFA’s 

secured online submission system as a single PDF file: 

https://awards.ocufa.on.ca. Inquiries to: 416-979-2117; 

www.ocufa.ca.  

Lastly, members are reminded that OCUFA President 

Gyllian Phillips and new Executive Director Michael Conlon 

will be joining us in Thunder Bay as special guests for our 

April 30 AGM.  I look forward to seeing a strong turnout at 

the meeting as we join in solidarity with colleagues from 

across the province in advocating for improved working 

conditions for all of our members.       

 

LUFA Executive Committee  

2018-19 
 

President     Gautam Das  

Vice-President     Glenn Colton  

Secretary     Florin Pendea  

Treasurer     Sherry Wang  

Past President     Glenna Knutson  

Members at Large    Scott Pound  

Stephen Hecnar  

Chief Grievance Officer   Qing Lai Dang 

Chief Negotiator   Glenna Knutson 

CAUT Rep.    Gautam Das 

CAUT Defence Fund Rep.  Brad Wilson 

OCUFA Rep.    Glenn Colton 

OCUFA Collective Bargaining   Glenna Knutson 

Status of Women Rep.   Karen Poole 

Benefit Committee Chair  Jennifer Farman 

Contract Lecturer Chairs   Laurie Forbes 

     John Fell 

Emeritus Committee Chair  David Kemp 

Equity, Diversity & Status of Women 

Committee Chair   Karen Poole 

External Relations Committee Chair Will Zhao 

Librarian Committee Chair  Debra Gold 

Nominating Committee Chair  Jason Blahuta 

Orillia Committee Chair   Sree Kurissery 

Pension Committee Chair  Ken Hartviksen 

Physical Environment Committee Chair Kamil Zaniewski  

Research Committee Chair  Robert Omeljaniuk 

Administrative Assistant   Angie Kozak 

https://awards.ocufa.on.ca/
http://www.ocufa.ca/

